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2) If you want to nominate someone,
write a reference, send it to that
person in an email, ask them to
nominate themselves, then add your
recommendation letter as part of the
application process.
On behalf of the Nevada Association
of Career & Technical Education
(NACTE), we would like to thank all
of you who joined us in person for
our conference at Lake Tahoe at the
end of July. We had more than
160 attendees, as well as 18 vendors
and 53 breakout sessions.

Mark your calendars to join us at
Lake Tahoe on July 19-22, 2022.
More details will be coming soon.
We understand that this year has
been difficult for teachers, support
staff, and administrators. Please take
the time to nominate someone for the
NACTE awards to recognize some of
the amazing educators in our state.
The Nevada ACTE awards are as
follows:
•

Administrator of the Year Award

Vision:

•

All Nevadans ready for
success in the 21st
Century

•
•
•

Postsecondary Professional of
the Year Award
New Teacher of the Year Award
Counseling and Career
Development Professional Award
Teacher Educator of the Year

•

Carl Perkins Community Service

•

Lifetime Achievement & Hall of
Fame Award

Mission:
To improve student
achievement and educator
effectiveness by ensuring
opportunities, facilitating
learning, and promoting
excellence.
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3) Award nominations are accepted at
http://acte.secure-platform.com/a/
organizations/NV/home
If you have any questions, please contact:
Lisa Louw at wigella@nv.ccsd.net
Save the dates:
•

ACTE Vision:
New Orleans, LA, December 1-4, 2021

•

National Policy Seminar:
Washington, DC, March 21-23, 2022

•

Region V:
Rapid City, SD, April 6-9, 2022

•

NACTE Summer Conference:
Lake Tahoe, NV, July 19-22, 2022

professionals across all industries. If you do not currently
have access, please reach out to your school district’s
CTE office.
In addition, RoadTrip Nation developed a documentary
(https://nevada.nepris.com/) exploring careers across the
state that is also a great resource for students who want to
explore different career fields. RoadTrip Nation is also
bringing their documentary and career exploration tools
directly to three schools across the state. RoadTrip Nation
will have visited Yerington High School (Lyon County),
Sunrise Mountain High School (Clark County), and Elko
High School (Elko County) by the end of November.

From the Director
by Craig Statucki

CRALEO Updates

For Programs of Study that will be revised starting with the
2023-24 school year, the criticality surveys for business
and industry to complete will be sent out this month and a
tentative schedule for writing teams will be ready by the
first week of January. Specific writing team nominations
will be sent out in January and February.

As we start into the holiday season, I want to extend my
appreciation for all Career and Technical Education (CTE)
educators. While the majority of our CTE students are
attending in person, many of you are continuing to adjust
how they participate in hands-on learning experiences that
are essential for student success.

School districts, postsecondary institutions, and charter
schools are working on their Comprehensive Local Needs
Assessment (CLNA) in order to be eligible for Perkins
funding next fiscal year. We encourage all educators to
reach out to their district or institution leaders about getting
involved in the CLNA process.

The Office of Career Readiness, Adult Learning, and
Education Options (CRALEO) is also adjusting how we
can best service Nevada’s CTE students and educators.
Due to some recent retirements, we have added new staff
members and adjusted responsibilities.

Our most recent additions to the team are Cindi Chang as
the Assistant Director over CTE; she previously worked for
the Nevada Department of Education in developing the
state’s K-12 computer science programming. Cindi will be
replacing Randi Hunewill, who retired in October after 30
years in education in Nevada, and will be the lead contact
person for the Arts, A/V Technology, and Communication
and Information Technology Programs of Study.

CTE Office Online Support Hours
Tuesdays 2:30 PM-3:30 PM
https://bit.ly/2PLw9M9
(Topics will be sent to District Leaders in advance.)
December 7, 2021
December 14, 2021

Jennifer Fisk, who previously was a Sports Medicine
teacher at Northwest Career and Technical Academy in
Las Vegas, joined our team in September. Jennifer is
replacing Melissa Scott who retired in December 2020.

January 11, 2022
January 18, 2022
January 25, 2022

Jennifer will be overseeing the Government and Public
Administration, Health Sciences, and Law, Public Safety,
Corrections, and Security Programs of Study.

February 1, 2022
February 8, 2022

During the Nevada Association of Career and Technical
Education (NACTE) Summer Conference, the Governor’s
Office of Workforce Innovation (GOWINN) demonstrated
a new platform, Nepris for Nevada, that provides access
to business and industry professionals for all students and
educators across the state.

February 15, 2022
February 22, 2022
March 1, 2022
Office of Inclusive Education Online Support Hours
Mondays 10:00 AM-11:00 AM
https://bit.ly/3gPj404

All educators already have access to Nepris for Nevada
(https://nevada.nepris.com/) to provide opportunities for
students to engage with more than 50,000 industry
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You Don’t Need a Degree for a Career in Energy
by Robin Yochum
and manufacturing, and I
would like to think that the
Energy Technologies Program helped them to
make those decisions.”
While the Energy
Technologies Program
can prepare students to
go directly into apprenticeships or even energy-related careers, there are also
many career paths that include postsecondary studies in
engineering and scientific fields. Both of Nevada’s
universities are actively engaged in research to develop
and innovate renewable energy technologies; in fact, both
universities recently received grant funding from the U.S.
Department of Energy to do just that.
“The excitement in a classroom that comes from students
solving relevant, real-world problems is the reason CTE
courses like Energy Technologies are essential to high
schools,” said Leigh Metcalfe, STEM Program Manager in
the Governor’s Office of Science, Innovation and Technology, and a former teacher at Reed High School. “When
students can apply the math and science concepts that
they learn in their other classes to critical thinking about
designing and collaborating on a solution to energy or
electricity challenges, they practice the soft skills they will
need to be successful in college, technical schools, and
careers. The concepts they may have learned in isolation
now have a purpose; the hands-on application of the
learning allows students to show what they know. They
can see themselves as engineers, electricians, innovators,
and STEM professionals because they have engaged in
learning that builds their confidence in pursuing those
careers.”

From the lightbulbs in your home and rooftop solar panels
to power lines that transfer energy and utility-scale solar
production and everything in between, careers in energy
technology are as broad and varied as the imagination of
a child, and many energy technology career options do
not require a college degree. The Nevada Department of
Education, in collaboration with the Governor’s Office of
Energy, recently refreshed the Energy Technologies
Career and Technical Education (CTE) Program. The
new Program includes basic, intermediate, and elective
courses to prepare students to enter a variety of career
options in energy technology. The Energy Technologies
Program, currently available only at Reed and Wooster
High Schools in the Washoe County School District,
includes coursework in a variety of renewable energy
sources including solar, geothermal, biomass, and
nuclear. In the U.S., Nevada is a top producer of both
solar and geothermal energy, which are industries expected to grow as Nevada continues to pursue its renewable energy and greenhouse gas (GHG) emission reduction goals. Because renewable energy is not the only
component in reducing GHG emissions, there are also
lessons focused on energy efficiency and building energy
standards. The science, technology, engineering, and
math (STEM) coursework also prepares students for
careers or continued education journeys through safety
procedures in laboratory environments, hand or power
tool skills, and fundamental principles of electricity.
What is a career in energy technology?
Energy technology covers a wide array of industries:
•

renewable energy (such as solar and geothermal)
and the technology that moves that energy across the
electrical grid.

•

energy efficiency technology and code development
or enforcement to ensure the safest, most energy
efficient buildings in our communities.

•

electric vehicle and battery storage technology.

Bring energy technology curriculum to your school!
Any instructor, administrator, or member of the school
community who would like to see this program started in
their school can first coordinate with the school district and
reach out to the Nevada Department of Education’s Office
of Career Readiness, Adult Learning, and Education
Options. Contact Denise Burton at dburton@doe.nv.gov
or (702) 486-5726.

“The Energy Technologies Program challenges
students to think critically about how we obtain and
use energy,” said Dustin Coli, Science and Energy
Technologies teacher at Wooster High School.
“Students develop their problem-solving skills through
hands-on experimentation and design challenges.
This program has been an essential sequence of
courses for educating students to tackle the energy
problems of today and the future. Many of my
students have gone on to pursue degrees in various
fields of engineering as well as careers in construction

Robin Yochum is an Energy Program Manager
with the Nevada Governor’s Office of Energy
(GOE) and has been working toward advancing
energy efficiency policies and greenhouse gas
emission reduction in the built environment since
2016. With more than 20 years of experience in
residential and commercial construction, she
represents Nevada in a variety of national and
international energy and climate-related committees and associations and is passionate about
creating opportunities for the next generation of
energy officials.
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As the school year goes on, Nevada
FBLA has so much in store for its
members. FBLA is the high school
division of Future Business Leaders
of America-Phi Beta Lambda, Inc.
FBLA helps high school students
prepare for careers in business
through academic competitions, leadership development, and educational
programs. FBLA also includes a
middle-level division for those
interested in pursuing an academic
interest in business and finance.
Members of FBLA compete in state
and national competitions that utilize
their extensive business knowledge.
In September, Nevada FBLA state
officers met up with the other Nevada
CTSOs to learn about leadership and
Nevada education initiatives, and

Nevada DECA had an eventful
summer while working hard on various
initiatives to provide members for the
2021-2022 school year. The career
and technical student organization’s
officer team attended DECA Inc.’s
Emerging Leader Summit in July in
Washington, D.C., and met other
association officers from across the
country.
The team is taking what they learned
and experienced from the conference
to make the return to in-person
conferences better than ever for
Nevada DECA members.
Nevada DECA has many great initiatives and programs planned for the
academic year that members can look
forward to. The team has prepared a

participated in team building. Nevada
FBLA officers were ecstatic to meet
with state officers from DECA, HOSA,
and FCCLA. During this retreat, state
officers were able to complete the
filming process of videos that will be
provided to members and chapter officers as resources to guide them
through their FBLA journey. State officers also got a chance to work on
Program of Work (POW) items during
their retreat.
The Nevada CTSOs were also able to
hold a special chapter inter-CTSO
officer training session. In this session,
FBLA officers from not only Nevada
but other states were able to come

together to attend the Your Story leadership training. Here, they learned how
to have a “public relations” strategy of
leadership. They learned not only how
to work efficiently in a team, but how
to take initiative and become that leader in their team.
Nevada FBLA is so excited to begin
preparing for our annual state conference. Nevada FBLA’s State Business
Leadership Conference will be held in
the Northern Region of Nevada in
2022 and will follow the theme of
“Success Starts Here.”
There will be motivational speakers,
leadership workshops, and intensive
competitions. Those who do well in
their state competitions qualify for the
National Leadership Conference in
Chicago, Illinois. Nevada FBLA is so
excited for what is in store for the remainder of the academic school year.
As chapters develop, grow membership, and prepare for competition, Nevada FBLA will be there to provide any
resources for success!

2021-2022 Chapter Officer Guide that
will help chapter officers run meetings
either in person or online. With new
members coming into Nevada DECA,
first-year members will be able to participate in the Welcome Workshop
Series. This series will teach new
members about DECA while allowing
them to network with other first-year
members.
Also coming soon to Nevada DECA is
the Peer Mentorship Program. This
program is focused on competition
and allows all members to practice
their competitive skills with another
member as they help each other grow
throughout the year. Finally, the State
Office Mentorship Program will be
returning to guide those who would
like to be part of the future of Nevada
DECA.
Nevada DECA hopes all members are

getting the 2021-2022 academic year
off on the right foot, as the state team
is excited to bring members back to
the State Career Development
Conference in Las Vegas on February
14-16, 2022.
Stay up to date with the happenings of
Nevada DECA on our social media
platforms!
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Excerpt from HOSA Newsletter
The Nevada HOSA state officers met
face to face in early September at the
Nevada CTSO Fall Leadership
Retreat. There, they attended workshops, learned how to communicate,
bonded as a team, and started on their
initiatives to make Nevada HOSA Future Health Professionals the best it
can be. With other career and
technical student organization state
officers, the Nevada HOSA officers
attained greater heights in readying
their members as best they could.
During the Fall Leadership Retreat,
they presented and updated their
Program of Work (POW) to best suit
the needs of the community and
encourage their own HOSA spirits.
Due to the COVID-19 pandemic, most

chapter officers haven’t had a true
HOSA experience, so the Nevada
HOSA state officer team is striving to
make sure they are heard and get to
make the most out of this year.
HOSA is all about helping students
become the best leaders and health
professionals they can be, and the
Nevada HOSA state officers are
excited to spread what they learned
from this retreat.
Each year, HOSA members anticipate
the competitions of the State
Leadership Conference (SLC) and the
International Leadership Conference
(ILC). Yet beneath this textbook
experience lies a more intangible
treasure: memories. Each year,
whether in person or virtually,
members have undergone a “HOSA
Quest” and developed their own
HOSA story. They have faced the
gates of selection, where they had to
choose the event that they will
undergo. After choosing their path, the
adventurous member garners allies

through volunteering events, attending
chapter meetings, making friends, and
creating teams for the partnered
events. All this preparation toward
SLC culminates in a series of
experiences ranging from studying for
the event to spending quality time with
the adventuring party.
The International Leadership
Conference is one of the most anticipated events each year. Participants
from all over the world gather to enjoy
friendly competitions, networking,
traveling, and living the HOSA experience.
Usually held in-person, this year the
ILC was moved online due to the
ongoing COVID-19 pandemic. We
would like to congratulate all participants in this year’s ILC.
We can’t wait to experience this
conference with you, and we hope to
see you at the 2021-2022 International
Leadership Conference in Nashville,
TN, on June 22-25, 2022.

Introducing three new members of the CRALEO Team
Kristina Carey

Jennifer Fisk

Jessica Mandoki

Education Programs
Professional

Education Programs
Professional

Statistician II

Kristina joined
CRALEO from
the University of
Nevada, Reno
(UNR), where she worked in the
NevadaTeach program in the College
of Education and Human Development. Her NDE responsibilities cover
Agriculture, Business, and Marketing
programs as well as liaison for FFA,
FBLA, and DECA.
A UNR graduate with a Master's degree from Cal Poly, San Luis Obispo,
CA, she has two daughters: Josey,
who lives in Virginia, and Cheyenne,
who lives in Elko with two baby boys.

Jennifer, who
joined CRALEO’s
Las Vegas office in
September, was a
teacher in the Clark County School
District for 15 years, teaching in the
Health Science program area for 12
years. Her responsibilities for the
Nevada Department of Education
(NDE) include Health Science and
Public Safety, Government and Public
Administration, Law, Corrections,
Security, and Middle Schools. Jennifer
was born and raised in Colorado and
loves all Colorado sports teams. She
has a husband, a 14-year-old daughter, and two dogs.

Jessica came to
CRALEO after five
years at the State
Department of
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Health and Human Services and is on
the Career and Technical Education
(CTE) Team in the Carson City office.
Jessica is a Carson City native and a
first-generation college graduate as
well as a wife and mother of two
children. Her hobbies include reading,
hiking, and walks with one of her three
beautiful huskies.
Her favorite quote: "Never let the fear
of striking out keep you from playing
the game." - Babe Ruth

Upcoming Events
February 14-16, 2022

DECA
State Career Development Conference
Las Vegas, NV

CTE Mission Statement:
March 13-16, 2022

HOSA
State Leadership Conference
Reno, NV

April 6-9, 2022

ACTE
Region V Conference (hybrid)
Rapid City, SD

The Office of Career Readiness, Adult
Learning, and Education Options is
dedicated to developing innovative
educational opportunities for students
to acquire skills for productive
employment and lifelong learning.

Jhone M. Ebert
Superintendent of Public Instruction

Jonathan P. Moore, Ed.D.
June 29-July 3, 2022

July 19-22, 2022

FCCLA
National Leadership Conference (hybrid)
San Diego, CA

NACTE
State Conference
Lake Tahoe, NV

Deputy Superintendent of Student
Achievement

Heidi Haartz
Deputy Superintendent for
Student Investment Division

Jessica Todtman
Deputy Superintendent for Educator
Effectiveness and Family Engagement

Craig Statucki
Director, Office of Career Readiness,
Adult Learning, and Education Options

State Board of Education

The Nevada Department of Education does not discriminate
on the basis of race, color, religion, national origin, sex, disability, sexual orientation, gender identity, or expression, or
age in its programs and activities and provides equal access
to the Boy Scouts and other designated youth groups.
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Dr. René Cantú
Katie Coombs
Dr. Katherine Dockweiler
Russell Fecht
Tamara Hudson
Tim Hughes
Cathy McAdoo
Mark Newburn, Vice President
Christina Nguyen
Felicia Ortiz, President
Mike Walker

