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About this Catalog 
This document has been created to better communicate the trainings available to districts and schools 

from the Nevada Department of Education’s Office for a Safe and Respectful Learning Environment 

(OSRLE) in partnership with the Nevada PBIS Technical Assistance Center. As this course catalog builds 

over time, some courses may require prerequisite trainings so please study this document carefully to 

find the best trainings for your district or school. If you have any questions, please contact OSRLE at 775-

687-9134.  

To request any of these courses for your next professional development, please fill out and submit the 

OSRLE Training Request Form 

Categories of Trainings 

Behavioral Health Trainings 

These trainings focus on student behavioral health with a focus on prevention of suicide and 

postvention protocols, mental health crises, and trauma.  

Social Emotional Academic Development (SEAD)/SEL Trainings 

Trainings focus on Social Emotional Academic Development and Social Emotional Learning competencies 

for students and adults through a Multi-tiered System of Supports (MTSS) framework and a culturally 

responsive equity lens. 

State Mandated Trainings 

These trainings are mandated by NRS at various intervals depending on the audience. It is the duty of 

the Office for a Safe and Respectful Learning Environment to support districts and charters in 

completing these required trainings.  

Equity Trainings 

These trainings focus on integrating equity, cultural responsiveness, and restorative practices into our 

schools and classrooms. 

Special Topics and Leadership Consultation 

These trainings are developed collaboratively with the district, charter, or school to fit their specific 

needs.  

Sequential Implementation MTSS Workshops  

These will be training series for MTSS Implementation Teams with larger time requirements. District 

Leadership Teams will also direct support and coaching between training sessions to help attendees 

implement MTSS at various tiers with fidelity. To access these training for your district’s schools, you will 

need to be a formal implementation partner with the Nevada MTSS project.  

  

https://www.surveymonkey.com/r/38RPYP3
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Behavioral Health Training 

Youth Mental Health First Aid (YMHFA) 

Youth Mental Health First Aid USA is an 8-hour public education program that introduces 
participants to the unique risk factors and warning signs of mental health problems in 
adolescents builds understanding of the importance of early intervention and teaches 
individuals how to help an adolescent in crisis or experiencing a mental health challenge. 
Mental Health First Aid uses role-playing and simulations to demonstrate how to assess a 
mental health crisis; select interventions and provide initial help; and connect young people to 
professional, peer, social, and self-help care.  
 
WHAT WILL PARTICIPANTS LEARN? 
 
The course teaches participants the risk factors and warning signs of a variety of mental health 
challenges common among adolescents, including anxiety, depression, psychosis, eati ng 
disorders, AD/HD, disruptive behavior disorders, and substance use disorder. Participants do 
not learn to diagnose, nor how to provide any therapy or counseling – rather, participants learn 
to support a youth developing signs and symptoms of a mental il lness or in an emotional crisis 
by applying a core five-step action plan: 

• Assess for risk of suicide or harm 
• Listen nonjudgmentally 
• Give reassurance and information 
• Encourage appropriate professional help 
• Encourage self-help and other support strategies 

Certified Trainer:  Debbie Williams, M.S. 

CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 

Safe Talk; Suicide Prevention 

Most people with thoughts of suicide don’t want to die—instead, they are looking for a way to work 

through the pain in their lives. Through their words and actions, they usually invite others to help them 

in making a choice for life. safeTALK teaches participants to recognize these invitations, engage with the 

person with thoughts of suicide, and connect them with resources to help them be safer from suicide. 

These resources could include health care professionals, first responders, or crisis line workers—among 

many others who have suicide intervention training. 

safeTALK is a four-hour face-to-face training that helps participants become alert to suicide. Suicide-alert 

people are better prepared to connect persons with thoughts of suicide with life-affirming help.  

WHAT WILL PARTICIPANTS LEARN? 

• Notice and respond to situations where suicide thoughts may be present, 

• Recognize that invitations for help are often overlooked, 

• Move beyond the common tendency to miss, dismiss, and avoid suicide, 
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• Apply the TALK steps: Tell, Ask, Listen, KeepSafe, and 

• Know community resources and how to connect someone with thoughts of suicide to them for further 

suicide-safer help. 

Certified Trainer:  Debbie Williams, M.S 

CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 

Applied Suicide Intervention Skills Training (ASIST) 

ASIST is a two-day interactive workshop in suicide first aid. ASIST teaches participants to recognize when 

someone may have thoughts of suicide and work with them to create a plan that will support their 

immediate safety. Although ASIST is widely used by healthcare providers, participants do not need any 

formal training to attend the workshop. 

Certified Trainers: This training is provided through the Office of Suicide Prevention 

CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 

Gatekeeper 

A Gatekeeper is someone in a position to recognize a crisis and the warning signs someone may be 

contemplating suicide. This two-hour course provides an overview of suicide prevention in Nevada and 

your role. 

Instructor: This training is provided through the Office of Suicide Prevention 

CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 

Trauma Informed Schools 

Research over the past 20 years has helped shed a light on the role that trauma can play in developing 

brains during childhood and adolescence.  Adverse Childhood Experiences (or ACES) have been 

associated with not only worse mental health outcomes but with worse physical health outcomes as 

well.  Sometimes just knowing how trauma may impact behaviors can help us get a better 

understanding of why kids may react the ways that they do.  It can also help us plan for success in our 

schools and our homes, providing a safe and loving place where healing occurs.  This workshop will 

explore the research of the ACES Study, examine how parents and schools can be better prepared to 

support kids who have experienced trauma, and find hope in the remarkable resilience of the brain. 

Instructor: Amber Reid 
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Social Emotional Academic Development (SEAD)/SEL 

Social Emotional Academic Development (SEAD)/Social Emotional Learning (SEL) 

SEAD/SEL 101 with Strategies for Students 

This workshop is designed to introduce the five competencies of social emotional learning as defined by 

CASEL: self-awareness, self-management, social awareness, relationship skills and responsible decision 

making. Participants will engage in opportunities to discuss the application of each competency within 

one’s realm of influence. Furthermore, participants will walk away with strategies for integrating SEL 

skills into the culture of the school and explicitly teaching the skills in the classroom. 

Note: This training can be customized for Educational Leaders, Certified or Classified Employees 

Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 

Digital SEAD 

This professional development training offers educators evidence-based best practices to model and 

explicitly teach culturally responsive social emotional learning skills in virtual spaces. Attendees will 

take away strategies to increase safe and respectful online Communication & interaction practices. 

Educators will be introduced to new methods that promote youth self-care and self-management in 

digital spaces. 

Instructor: Dr. Tara Madden-Dent 

Adult SEL and Self Care 

Adult SEL and Self-Care in the Midst of Adversity 

As we know, social and emotional learning (SEL) is a key component of re-entry guidelines for school 

districts across the nation. Yet how can we expect our administrators, counselors and teachers to teach 

SEL if they do not understand, practice or model SEL naturally in their own lives. Before we adopt a 

program or curriculum for our schools, it is crucial that we as adults within the school community 

understand and practice SEL ourselves. Through this presentation, attendees will learn (or review) the 

five competencies of social and emotional learning through the lens of the adults. Discussion, reflection 

opportunities and engaging activities will allow participants to examine the importance of modeling 

social and emotional learning as the first step in teaching SEL to students. Finally, participants will walk-

away with tangible objectives to grow their own SEL skills, as well as strategies to integrate social and 

emotional learning into their daily interactions within their sphere of influence within the educational 

community. 

Note: This training can be customized for Educational Leaders, Certified or Classified Employees 

Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 
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Restorative SEL 

An increased awareness of Restorative Practices is essential for Nevada educators.  This workshop is 

defined to introduce the key components of proactive restorative practices through the lens of social 

emotional learning. Participants will explore the connection between Restorative Practices and SEL, as 

well as the benefits of empathy in the context of restorative SEL.  Additionally, this is an experiential 

workshop in which all participants will walk away with strategies for implementing proactive relational 

skills and for using affective language based on engaging in such strategies themselves throughout the 

workshop. 

Note: This training can be customized for Educational Leaders, Certified or Classified Employees 

Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 

SEAD Center Modules 

NDE’s Social, Emotional & Academic Development (SEAD) Center is a free virtual support system and 

statewide educator community around social, emotional, and academic development practices that 

reinforce equitable environments and student success. The Center provides state-funded professional 

development, on-going training and coaching, guest speakers, a statewide Community of Practice, 

online resource library, and daily wellness sessions. Enroll here: SEAD Center 

 

  

https://nvdoe.catalog.instructure.com/browse/nde-professional-learning/courses/social-emotional-and-academic-development
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State Mandated Trainings 

Model Policy for a Safe and Respectful Learning Environment (NRS 388.133.2d) 

NRS 388.133 establishes that the Office for a Safe and Respectful Learning Environment must develop a 

model policy for districts that encompass the training and methods described below. These trainings 

and methods should be provided and reviewed annually to the governing body of a school district, 

administrators, and certified and non-certified staff. Per NRS 388.134, new members of the governing 

body, new staff, and new teachers must receive training on this policy within 180 days of hire.  

 

• Training in the appropriate methods to facilitate positive human relations among pupils by 

eliminating the use of bullying and cyber-bullying so that pupils may realize their full academic 

and personal potential; 

• Training in methods to prevent, identify and report incidents of bullying and cyber-bullying; 

• Training concerning the needs of persons with diverse gender identities or expressions; 

• Training concerning the needs of pupils with disabilities and pupils with autism spectrum 

disorder; 

• Methods to promote a positive learning environment; 

• Methods to improve the school environment in a manner that will facilitate positive human 

relations among pupils; and 

• Methods to teach skills to pupils so that the pupils are able to replace inappropriate behavior 

with positive behavior. 

 

Bullying and Cyberbullying (NRS 388.1342) 

NRS 388.1342 requires the below trainings for the audiences indicated. Administrators must receive 

training within 90 days of becoming an administrator and at least once every three years and in each 

year that the training is updated. Members of a governing body must receive their training within one 

year of the start of their service and at least one additional time after.  

• Methods to prevent, identify and report incidents of bullying and cyber-bullying for the 

members of a governing body.  

• For school district and school personnel to assist those persons with carrying out their powers 

and duties pursuant to NRS 388.121 to 388.1395, inclusive. 

• For school district and school personnel in the prevention of violence and suicide, including, 

without limitation, violence and suicide associated with bullying and cyber-bullying, and 

appropriate methods to respond to incidents of violence or suicide. Such training must include, 

without limitation, instruction concerning the identification of: 

o Appropriate mental health services at the school and in the community in which the 

school is located and how and when to refer pupils and their families for such services; 

and 

https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec133
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec134
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec1342
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o Other persons and organizations in the community in which the school is located, 

including, without limitation, religious and other nonprofit organizations, that may be 

able to assist with the response to a suicide. 

• For school district and school personnel concerning the needs of persons with diverse gender 

identities or expressions. 

• For school district and school personnel concerning the needs of pupils with disabilities and 

pupils with autism spectrum disorder. 

Week of Respect (NRS 388.1395) 

Each year, the first week of October in Nevada is designated as the Week of Respect. This designation 

provides schools across Nevada with the opportunity to engage in activities and learning opportunities 

that highlight the importance of safe and respectful learning environments. Per NRS 236.073, board of 

trustees of a school district or the governing body of a charter school are to provide instruction on the 

ways in which pupils can prevent discrimination based on race, bullying and cyber-bullying during the 

Week of Respect and throughout the school year that is appropriate for the grade level of pupils who 

receive the instruction which must focus on: 

• Methods to prevent, identify and report incidents of discrimination based on race, bullying and 

cyber-bullying; 

• Methods to improve the school environment in a manner that will facilitate positive human 

relations among pupils; and 

• Methods to facilitate positive human relations among pupils by eliminating the use of 

discrimination based on race, bullying and cyber-bullying. 

SafeVoice 

This introductory training provides your staff with the basic framework for how the SafeVoice system 

works and how to implement it in your school or district. This training goes over the history behind the 

program, the life cycle of a tip, laws, and regulations around the use of SafeVoice, and the new “Handle 

with Care” notifications. Additionally, pursuant to NRS 388.1455.4, this training also covers how to 

properly respond to reports received from SafeVoice and how to response to reports of different types 

of dangerous, violent, and unlawful activity and threats of such activity. The training also includes the 

procedure for making a report using the various methods to contact SafeVoice and how to collaborate 

to prevent dangerous, violent, and unlawful activity directed at teachers, staff, students, and family 

members.  

Instructor: Laura Hutchinson 

Handle with Care 

Mandated under NRS 388.1451, Handle with Care (HWC) requires law enforcement to generate a 

notification when a child is exposed to a traumatic event during a first responder call.  The intent behind 

Handle with Care is to notify schools that their student has potentially experienced a traumatic event 

within the past 24 hours. The HWC notification ensures schools are made aware of a situation involving 

the student in the case where supports or extra care are needed. Training on how to properly respond 

https://doe.nv.gov/SafeRespectfulLearning/Week_of_Respect/
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec1455
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to a HWC notification and reducing the impact of a traumatic event in response to a HWC notification is 

mandated in NRS 388.14538.  

Instructor: Laura Hutchinson 

School Safety Specialist Training 

NRS 388.910 requires the superintendent of each school district and the principal of each charter school 

to designate an employee to serve as the School Safety Specialist. Each School Safety Specialist must 

complete the training provided by NDE within one year of appointment.  

This training can be completed on Canvas  

Crisis Response and Emergency Training (NRS. 388.245.4) 

NRS 388.245.4 (h) requires that districts and charters at least once each year, provide training in 

responding to a crisis and training in responding to an emergency to each employee of the school 

district or of the charter school, including, without limitation, training concerning drills for evacuating 

and securing schools 

Suicide Prevention for School Resource Officers (NRS 388.2565) 

NRS 388.2565 requires that each board of trustees or governing body of a charter ensure that each 

school resource officer receive training in the prevention of suicide. The training can be completed 

electronically and during working hours. 

Suicide Prevention for Teachers and Students (NRS 388.256.2 c) 

NRS 388.256.2 (c) requires that districts and charters provide training on suicide prevention. Such 

training is required to include instruction concerning the identification of: 

• Appropriate mental health services at the school and in the community in which the school is 

located and when and how to refer pupils and their families for such services; and 

• Other persons and organizations in the community in which the school is located, including, 

without limitation, religious and other nonprofit organizations, that may be able to assist with 

the response to a suicide. 

  

https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec14538
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec910
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec245
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec2565
https://www.leg.state.nv.us/nrs/nrs-388.html#NRS388Sec256
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Equity 

Equity Awareness 

The Invisible Backpack: The Story Behind the Student  

As educators, even prior to the COVID 19 pandemic, we were seeing more students engaging in more 
trying behavior, at younger ages than ever before. Since COVID 19, as well as our recent increased 
awareness of the systemic racism and inequities within society and the educational system, we know 
our students will be coming back to school having experienced unprecedented trauma. From loss of 
income and thus stability, to loss of a loved one related to the virus; from addiction and domestic 
violence in the home, to parental neglect or lack of food; from targeted hate and judgement to the 
uncertainty of what the future may hold, our students and colleagues may be struggling. This engaging 
presentation is designed to remind participants that students and colleagues may be carrying a heavy 
load in their invisible backpack- in fact, each participant may carry a burden as well. This training will 
help participants to increase their awareness of the stories and experiences that students and 
colleagues bring into school with them every day. Educators will engage in activities and strategies to 
help them to reflect on their own lives and to empathize and connect with each other and those with 
whom they interact every day. Finally, participants will walk away with strategies to incorporate identity 
equity and restorative practices into their daily vocations in order to meet people right where they are 
and to encourage them to know that anything is possible! 
 
Instructor: Michelle Trujillo  

Igniting Hope for Equity: Rules for Engagement  

According to the Stanford Center for Education Policy Analysis (2020), “Reducing educational inequality 
is a priority for educators, administrators, and policymakers” because current research indicates that 
inequality “still features prominently in the US educational system...” Igniting HOPE for Equity: Rules for 
Engagement is a presentation designed to provide administrators and educational leaders* with 
strategies to engage students who are living in adversity. Due to the COVID 19 pandemic, our national 
unemployment rate is higher than ever before at almost 15%, with over 23 million people accessing 
unemployment benefits in April of 2020. Thus, students and educators may re-enter school in the midst 
of being impacted by situational poverty. Participants will be introduced to Eric Jensen’s research based 
on his book, Engaging Students with Poverty in Mind and inspired to create a school culture in 
which all students experience educational equity leading to academic achievement, increased 
attendance and decreased discipline referrals. Connections will be made between social and emotional 
learning skills for adults and the five rules of engagement. This is an interactive session that will provide 
opportunities for session attendees to operationalize ways in which to engage all students. Participants 
will walk-away excited and empowered to prepare for the upcoming school year. 

Instructor: Michelle Trujillo and Greta Peay 

Equity/Culturally Responsive Schools 

Becoming Equity Literate through Adult SEL Skills 

This training can be done through a 12-hour Virtual Professional Learning Cohort (VPLC) or minimized 

into a 3-hour presentation.  
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The Equity Literacy Institute (2020) suggests that “when we embrace equity literacy, we learn to 

become a threat to the existence of inequity and an active cultivator of equity in our spheres of 

influence.” Throughout this presentation, equity will be explored through the lens of race, religion, 

socio-economic status, gender identity, sexuality, ability, traditions, and ways of being, however an 

emphasis will focus on the systemic racial inequities in education and society at large. This training is 

designed to provide participants with a common definition and understanding of the Equity Literacy 

Framework and the five Social and Emotional Learning Competencies as defined by the Collaborative of 

Academic, Social and Emotional Learning (CASEL). Furthermore, throughout this interactive VPLC, 

educators will assess their own SEL skills and implicit biases, engage in productive discourse and take 

steps to initiate an action-plan in an effort to practice equity literacy as individuals Thus, all 

conversations and learning activities will be addressed through the lens of the CASEL Competencies. 

Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 

Student Seminar - Culturally Responsive SEL for College & Career Readiness: 

High school students are invited to participate in online culturally responsive social, emotional, and 

academic development seminars that reinforce college & career readiness skills. Through a deep dive 

into individual cultural orientations, participants gain skills to better communicate and interact with 

others in school and work settings.  
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Special Topics and Leadership Consultation 

Team Building/Trust Building 

Customized to meet the needs of the school site or district, participants will engage in team building 

and/or trust-building activities on a continuum of low to high risk. The intent is to grow trust and foster 

an attitude of appreciation of the team, knowing that together any group of people can be stronger than 

an individual. This workshop will highlight appreciation of individual strengths in the context of 

contribution to the team. 

Response to Incident 

Following consultation with leadership, a customized workshop can be designed for a specific audience 

(Including but not limited to: All staff, leadership, teachers, paraprofessionals, students, parents, or 

community members). These workshops can be created in response to the following incidents: 

Bullying 

Grief/Loss 

Crisis 

Staff Morale 

Equity 

 
 

  



Page 15 of 27 
 

Multi-Tiered System of Supports (MTSS) 
These will be training series for MTSS Implementation Teams with larger time requirements. District 

MTSS Leadership Teams will also direct support and coaching between training sessions to help 

attendees implement MTSS at various tiers with fidelity. To access these training for your district’s 

schools, you will need to be a formal implementation partner with the Nevada MTSS project. Trainers 

for all of the professional development events are below provided by UNR’s Nevada MTSS Project Staff 

(see trainers section for further detail).  

TIER ONE: 

Tier 1 Summer Workshop (2 consecutive days).  

The workshop takes place over two days (eight hours per day) and includes training on the critical 

components of Tier 1 implementation including facilitated worktime to build or enhance a school-wide 

Tier 1 system that is contextually relevant to the team’s unique building and culturally relevant to their 

community. Following the two-day workshop, a sub-set of these teams may attend a half day (4 hour) 

training on SWIS, the School-Wide Information System. Team members learn how to set up a universal 

data collection system and how to run behavior reports. 

Tier 1 Professional Development 1: Data Based Decision Making (6 hours) 

This first quarterly professional development teaches school teams to analyze their existing behavior 

database to identify problems and “drill down” in the data to develop effective solutions. Additionally, a 

school-wide practice audit will be conducted where school-wide interventions in place at each school 

are sorted along a three-tiered continuum and evaluated for identified need, evidence base, and 

outcomes.  

Tier 1 Professional Development 2: Classroom Systems (6 hours) 

This second quarterly professional development day focuses on positive classroom behavior support 

practices and how they fit into a MTSS. The latest research regarding evidence-based instructional and 

classroom management techniques are taught along with how to embed them within in the classroom 

system. Teams will be taught key elements of effective professional development and implementation 

supports for teachers and walk out with an action plan for school-wide roll out of classroom supports.   

Tier 1 Professional Development 3: Tier 1 Enhancements- Bully Prevention, SEL & Restorative 

Practices (6 hours) 

The third quarterly professional development is designed to enhance Tier 1 systems to include 

integrated initiatives (i.e., enhancements). School teams will look at available site data (e.g., fidelity 

data, student behavior data, school climate survey data, etc.) to identify areas of strengths and 

improvement. Schools will be introduced three optional enhancements: Bully Prevention, Social 

Emotional Learning, and Restorative Practices.  Each option will provide information on how to further 

integrate the specific enhancement within an MTSS infrastructure. 

Tier 1 Professional Development 4: Disproportionality & Sustainability (6 hours) 

The fourth quarterly professional development consists of two portions: sustainability and 

disproportionality. The sustainability portion focuses on perceived barriers and enablers to the 
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sustainability of Tier 1 as well as team time to address barriers and plan for enhancing enablers. During 

the disproportionality section, school teams examine their data to identify whether certain groups of 

students (race, gender, disability status) are receiving proportionate discipline in comparison to the 

enrollment of the school. Strategies to address disproportionate behavior referrals are taught, including 

acknowledging implicit bias and responding during key vulnerable decision points. 

Tier 1 Booster Summer Workshop (6 hours).  

This workshop is designed for school teams who have been previously trained by the Nevada MTSS 

project and are looking to enhance their implementation to higher fidelity or scale up integrated 

initiatives (academics, SEL/SEAD, Restorative Practices, School Mental Health, Trauma-Informed 

Supports, Substance Abuse Prevention, etc) at the universal level. 

TIER TWO: 

Tier 2 Summer Workshop (2 consecutive days).  

The Tier 2 workshop will review the Tier 1 features that must be in place before installing advanced tiers 

and an overview of Tier 2 components will be provided.  Emphasis is placed on a Tier 1 systems check-up 

and the thirteen features of the Tiered Fidelity Inventory.  Participants will discuss to what extent each 

of the Tier I core features are being implemented. Tier 2 systems for teaming will be taught including 

universal screening practices and student identification processes. Critical features of Tier 2 

interventions and targeted interventions will be reviewed. Lastly, how evaluation occurs for students 

and systems at tier 2 is trained at the conclusion of the workshop. 

 Tier 2 Professional Development 1: Universal Screening and Intervention Selection (4 hours) 

This professional development emphasizes data triangulation through the development of data decision 

rules and selection of Tier 2 interventions. Participants learn how to identify data sources for 

appropriately identifying students as well as selecting evidence-based, function-informed interventions 

for Tier 2 supports.   

Tier 2 Professional Development 2: Progress Monitoring (4 hours) 

This professional development emphasizes tracking student success, making data-based decisions, and 

evaluating treatment fidelity. Participants learn how to use data to make decisions regarding intervention 

effectiveness and student progress, specific strategies to follow based on data, how to measure treatment 

fidelity, and how to follow up when treatment fidelity is low. 

Tier 2 Professional Development 3: Communication to Staff, Parents & Community (4 hours) 

This professional development highlights using requests for assistance and professional development. 

Participants learn how to develop and use requests for assistance, critical features of effective professional 

development, and how to involve families in Tier 2 systems. 

Tier 2 Professional Development 4: Disproportionality & Social Validity (4 hours) 

The fourth quarterly professional development covers using data to determine disproportionality, 

strategies for reducing disproportionality, and evaluating Tier 2 practices. Participants learn the 

importance of evaluating disproportionality and how to identify it using data, analyzing if their current 
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plan for addressing disproportionality has been successful and what changes need to be made and what 

supports need to be created for smaller subsets of educators.   

TIER THREE: 

Tier 3 Summer Workshop (2 consecutive days).  

The workshop provides the team with training in teaming at Tier 3, identifying needs and resources, 

introduction to the continuum of tier 3 practices including: functional behavior assessments, developing 

student intervention plans, and data collection and evaluation. Teams will complete an inventory of 

what individualized supports they are already providing to students in terms of counseling, behavior 

support, wrap around, and clinical care. 

Tier 3 Professional Development 1: Brief Assessment & Competing Pathway Planning (4 hours) 

This professional development session will review the tier 3 system structure to differentiate between 
student and system support teaming functions. Additionally, an overview of the process, forms, data 
collection, progress monitoring, and timeline of a brief functional behavior assessment (FBA) and 
behavior intervention plan (BIP) for students who have low-level needs respective to the continuum of 
tertiary support.  
 

Tier 3 Professional Development 2: Comprehensive Support Plans/ PTR (4 hours) 

This professional development will focus on a more intensive assessment and support planning process 

for students who have intensive behavior, social, and academic needs. The training includes an overview 

of the process, forms, data collection, progress monitoring, and timeline of a comprehensive FBA and 

BIP with emphasis on teaming, training school staff for implementation, and measuring the fidelity of 

plan implementation. 

Tier 3 Professional Development 3: School-Based Wraparound (4 hours) 

This professional development will focus on school-based wraparound following the RENEW model, 

which is a structured school-to-career transition planning and individualized wraparound process for 

youth with emotional and behavioral challenges. Leveraging student voice and natural supports to 

develop student-driven goals with school team support is trained to site teams. The important role of 

wrap-around facilitators, mapping, and fidelity tools will also be reviewed.  

Tier 3 Professional Development 4: (4 hours) 

This professional development session will focus on evaluating your school’s tier 3 system to examine 

both student level and systems level outcomes respective to the various tier 3 interventions and groups 

of students within those interventions for efficacy. Tier 3 fidelity and level of use will also be examined 

utilizing the school site’s real-time data from this year’s implementation.  

DATA: 

Swift at SWIS: (4 hours) 

The purpose of this training is to introduce SWIS as a decision system for social climate and discipline 

data along with the benefits, features, and impact on staff procedures. The sections include introduction 
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to SWIS; data-based decision making; roles & access; account set up (tools); referral data entry & 

review; basic reporting & analysis; and the drill down tool.  

Swift at SWIS-CICO: (2 hours) 

This training is designed to assist participants to understand the purpose and functionality of CICO-SWIS 

in data-based decision making. The learners will obtain an overview of the CICO module, and learn how 

to use the dashboard, reports, and entry features of the platform.  
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Trainers 
 

 

Shari Daisy, Ph.D, BCBA-D 

Regional MTS Coordinator 
School Climate Transformation Project 
Nevada PBIS Technical Assistance Center 
University of Nevada, Reno 
College of Education 
 
Shari earned her B.S. in Elementary and Special Education from the University of Nevada, Reno in 1993.  
She went on to pursue graduate degrees in Special Education (M.Ed., Slippery Rock University, 1998), 
Applied Behavior Analysis (Ed.S., Simmons College, 2007), and Psychology, Behavior Analysis 
Specialization (Ph.D., The Chicago School of Professional Psychology, 2019).  Shari has worked in the 
field of education since 1998 as a special education teacher, student services coordinator, educational 
and behavioral consultant, and college professor.  She currently serves as one of Nevada’s Regional 
MTSS Coordinators, supporting the implementation of Multi-Tiered Systems of Support throughout the 
state.   
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Marie DuFresne, M.Ed. 

Social, Emotional & Academic Development (SEAD)  

Education Programs Professional 

Office for a Safe and Respectful Learning Environment 

Nevada Department of Education-Northern Office 

 

Marie DuFresne is on a mission to make sure that all students and educators in Nevada know that they 

are cared about and empowered to achieve their personal and professional/career goals. Licensed and 

trained as a K-12 Professional School Counselor, Marie has over eighteen years of experience in the 

Nevada education system.  She currently works for the Nevada Department of Education and serves as 

the Social Emotional Academic Development education programs professional for the Office for a Safe 

and Respectful Learning Environment.  She was awarded Nevada School Counselor of the Year in 2013 

and was also a semi-finalist for the 2013 American School Counselor Association (ASCA) Counselor of the 

Year.  Marie received her Master of Arts degree in Educational Counseling from the University of 

Phoenix and Bachelor of Arts degree from the University of Nevada, Reno.  Although she was not born in 

Nevada, Marie considers herself a native Nevadan as she has spent most of her life in this spectacular 

state.  She is married and a proud mother of two adult sons, who all share a love of the outdoors.  She is 

also a certified instructor for Youth and Adult Mental Health First Aid and Nevada Hunter Education. 
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Tracy Fisher 

Social, Emotional & Academic Development (SEAD) Specialist 

Office for a Safe and Respectful Learning Environment 

Nevada Department of Education-Northern Office 

 

Hello, my name is Tracy Fisher. I am a native Nevadan who was born in Reno and raised in Gardnerville. I 

recently retired from a 30-year career in the Washoe County School District where I was lucky to serve 

children K-12th grade as a teacher, transition specialist, dean, assistant principal and principal. I have 

master’s degrees in administration and in education, but my greatest learning experiences have come 

from my students and my two sons. There is nothing more rewarding than empowering our youth to be 

the best they can be. I am now working for the Nevada Department of Education in the Office for a Safe 

and Respectful Learning Environment as a SEAD Specialist. 
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Kaci Fleetwood, M.Ed., BCBA, LBA 

State MTSS Coordinator  
Nevada MTSS Project 
Nevada PBIS Technical Assistance Center 
Nevada Center for Excellence in Disabilities 
University of Nevada, Reno 
College of Education 

 
Kaci Fleetwood is faculty at the College of Education within the University of Nevada, Reno. She works 

for the Nevada Center for Excellence in Disabilities (NCED), the Nevada PBIS Technical Assistance Center, 

and in conjunction with the Nevada Department of Education’s Office of Safe & Respectful Learning 

Environments. Kaci Fleetwood is an elected board member on the International Association for Positive 

Behavior Support (APBS), a licensed clinician by the Nevada Board of Psychological Examiners (LBA), and 

a Board-Certified Behavior Analyst (BCBA). 

In her current role as the State Coordinator for MTSS in Nevada she facilitates LEAs to install, scale, and 

sustain Multi-Tiered Systems of Support (MTSS). She has trained nationally and internationally on MTSS 

as well as for SAMHSA’s (Substance Abuse & Mental Health Services Administration) Mental Health 

Technology Transfer Centers as a subject matter expert in installing School Mental Health systems. Prior 

to focusing on clinical work and implementation science in large-scale systems, Kaci began her career as 

an educator; teaching special and general education at the elementary and high school levels. She has 

worked at the classroom, school, district, regional, and state levels in education. She holds Nevada 

Educator Licenses in Elementary Education, Special Education, Teaching English to Speakers of Other 

Languages (TESOL), Instructional Coaching, and as a Literacy/Reading Specialist. 
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Ashley Greenwald, Ph.D., BCBA-D, LBA 
Research Assistant Professor 
Project Director/Principal Investigator 
Nevada PBIS Technical Assistance Center 
University of Nevada, Reno 
College of Education 

 
Ashley Greenwald is the Project Administrator for the Positive Behavior Support-Nevada project and the 
School Climate Transformation Project.  The Positive Behavior Support-Nevada project provides training 
and technical assistance to families and community providers of individuals with disabilities and 
challenging behavior.  The School Climate Transformation Project assists school districts across Nevada 
in implementing evidence based multi-tiered behavior frameworks.  Ms. Greenwald oversees all clinical 
and administrative activities of these two projects and coordinates grants and other resources on the 
state and federal levels.  Ms. Greenwald has a Bachelor’s Degree from the University of Florida and a 
Master’s Degree in Psychology/Behavior Analysis from the University of Nevada, Reno, where she also 
recently received her Ph.D. in Psychology/Behavior Analysis.  Ms. Greenwald is a Board Certified 
Behavior Analyst (BCBA) with over 10 years of experience working in schools and with individuals with 
disabilities and challenging behavior.  Ms. Greenwald presents her work at numerous national 
conventions each year, has published a variety of articles in peer-reviewed journals, and has written 
numerous funded grants.  
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Tara Madden-Dent, Ph.D. 

Social, Emotional, and Academic Development Specialist 
Office for a Safe and Respectful Learning Environment  
Nevada Department of Education 

Tara Madden-Dent, Ph.D., is a Culturally Responsive Social, Emotional, and Academic Development 
Consultant. She taught at the University of Nevada, Reno while finishing her Ph.D. in Educational 
Leadership and conducting research on culturally responsive SEL interventions. She then taught her 
research in Poland, China, Japan, and South Korea before guiding the development of a Global Programs 
Department at Sierra Nevada University. Since 2017, she has served as a SEAD Specialist for the Nevada 
Department of Education and helped develop statewide systems including the new SEAD Endorsement 
for Licensure and the statewide SEAD Center, a virtual support system and professional development 
platform for educators. “SEL helps us identify how our unique stories have shaped who we are and who 
we want to become. The planet has never known this exact version of you before and never will again, 
making you the rarest and a most valuable version of the human race that has ever existed. It is my 
honor to meet you and share our most precious and fleeting resource… time. Thank you for sharing your 
time with me.” Tara Madden-Dent. 

 

Dr. Greta Peay 

CEO and Founder, Infinity: Diversity Matters 

Equity Specialist 

Office for a Safe and Respectful Learning Environment 

 

Greta Peay is the Chief Executive Officer & Founder- Infinity: Diversity Matters, LLC.  Dr. Peay is locally 
and nationally known for her professional development skills to educate others about best practices in 
the areas of literacy, language acquisition, differentiated instruction, and cultural competency. Her 
career is best described as a change agent and an advocate for social justice, and equitable 
opportunities- always fighting for students and their families with a smile! She serves Nevada's Office for 
a Safe and Respectful Learning Environment as a part-time contract with a specialty in Equity.  
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Amber Reid, MSW 

Education Programs Professional 

Climate, Data, & Equity 

Nevada Department of Education 

Office for a Safe and Respectful Learning Environment 

 

Amber Reid works for the Nevada Department of Education’s Office for a Safe and Respectful Learning 

Environment.  Among other assignments, she oversaw the state’s Social Workers in Schools block grant, 

which placed nearly 400 social workers and other mental health providers in school districts and charter 

schools across the state since 2016, representing an increase of over 1,200%.  She also oversees the 

state’s work on school climate surveys, supports ongoing data collection and analyses in general, and is 

committed deeply to addressing the systemic inequities that have been embedded in public education 

since its inception.  Amber has a bachelor’s degree in secondary education and a master’s degree in 

social work, both from the University of Nevada, Reno, and was the first generally funded school social 

worker in northern Nevada.  After coming to work for the state Amber realized that she very much 

enjoys working on policies and practices that support long-term sustainability of the vital work that is 

being done within the Department.  As such, she is currently pursuing a doctorate in Public Policy and 

Public Administration within the Department of Political Science, again at the University of Nevada, 

Reno.  Amber is the proud mother of four amazing children ages 23 through 18, five dogs, and one very 

speedy Russian desert tortoise.  She believes deeply in the power of authentic connections as a 

transformative force in the lives of both the children and the adults in our schools and communities.  

Amber has always been open and candid about her own struggles with depression and other mental 

health challenges and hopes to contribute to the important work of reducing the stigma associated with 

mental health and seeking treatment. 
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Michelle L. Trujillo, M.Ed 

School Climate Specialist,  
Nevada Department of Education 
Office for a Safe and Respectful Learning Environment 
Author, Inspirational Speaker, and Educational Consultant 
 

Michelle Trujillo is an educational consultant, author, and inspirational speaker. In her role as a School 

Climate Specialist for the Office for a Safe and Respectful Learning Environment (OSRLE), Michelle 

provides support and facilitates professional learning across the state for entire districts or individual 

schools. Her experience and expertise include, but is not limited to: school climate and culture; social, 

emotional learning; adult social emotional wellbeing; and site-based support to meet responsive needs 

related to bullying or staff and student morale issues. 
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Brooke Wagner, MSC-SC, M.Ed. 

Regional MTSS Coordinator 
School Climate Transformation Project 
Nevada PBIS Technical Assistance Center 
University of Nevada, Reno 
College of Education 
 
Brooke has worked in education for over 19 years in many capacities. Her education and credentials 
qualify her to work in elementary schools, as well as special education classrooms.  Additionally, she 
holds a degree as a school counselor and Master of Education with an emphasis in Special Education and 
Behavior.  She has expertise in technical training and support for school sites implementing a Multi-
Tiered System of Support.  In addition to training, coaching and support of teams and systems is part of 
the work she does with school sites and districts.  She has the opportunity to work at the school district 
level for building capacity locally and sustainability as well as work at the state level to integrate 
initiatives.  Her role allows her to support local coaches across the state of Nevada, to build content and 
implementation capacity and support district needs. 
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	Behavioral Health Training 
	Youth Mental Health First Aid (YMHFA) 
	Youth Mental Health First Aid USA is an 8-hour public education program that introduces participants to the unique risk factors and warning signs of mental health problems in adolescents builds understanding of the importance of early intervention and teaches individuals how to help an adolescent in crisis or experiencing a mental health challenge. Mental Health First Aid uses role-playing and simulations to demonstrate how to assess a mental health crisis; select interventions and provide initial help; and
	 
	WHAT WILL PARTICIPANTS LEARN? 
	 
	The course teaches participants the risk factors and warning signs of a variety of mental health challenges common among adolescents, including anxiety, depression, psychosis, eating disorders, AD/HD, disruptive behavior disorders, and substance use disorder. Participants do not learn to diagnose, nor how to provide any therapy or counseling – rather, participants learn to support a youth developing signs and symptoms of a mental illness or in an emotional crisis by applying a core five-step action plan: 
	• Assess for risk of suicide or harm 
	• Assess for risk of suicide or harm 
	• Assess for risk of suicide or harm 

	• Listen nonjudgmentally 
	• Listen nonjudgmentally 

	• Give reassurance and information 
	• Give reassurance and information 

	• Encourage appropriate professional help 
	• Encourage appropriate professional help 

	• Encourage self-help and other support strategies 
	• Encourage self-help and other support strategies 


	Certified Trainer:  Debbie Williams, M.S. 
	CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 
	Safe Talk; Suicide Prevention 
	Most people with thoughts of suicide don’t want to die—instead, they are looking for a way to work through the pain in their lives. Through their words and actions, they usually invite others to help them in making a choice for life. safeTALK teaches participants to recognize these invitations, engage with the person with thoughts of suicide, and connect them with resources to help them be safer from suicide. These resources could include health care professionals, first responders, or crisis line workers—a
	safeTALK is a four-hour face-to-face training that helps participants become alert to suicide. Suicide-alert people are better prepared to connect persons with thoughts of suicide with life-affirming help.  
	WHAT WILL PARTICIPANTS LEARN? 
	• Notice and respond to situations where suicide thoughts may be present, 
	• Recognize that invitations for help are often overlooked, 
	• Move beyond the common tendency to miss, dismiss, and avoid suicide, 
	• Apply the TALK steps: Tell, Ask, Listen, KeepSafe, and 
	• Know community resources and how to connect someone with thoughts of suicide to them for further suicide-safer help. 
	Certified Trainer:  Debbie Williams, M.S 
	CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 
	Applied Suicide Intervention Skills Training (ASIST) 
	ASIST is a two-day interactive workshop in suicide first aid. ASIST teaches participants to recognize when someone may have thoughts of suicide and work with them to create a plan that will support their immediate safety. Although ASIST is widely used by healthcare providers, participants do not need any formal training to attend the workshop. 
	Certified Trainers: This training is provided through the Office of Suicide Prevention 
	CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 
	Gatekeeper 
	A Gatekeeper is someone in a position to recognize a crisis and the warning signs someone may be contemplating suicide. This two-hour course provides an overview of suicide prevention in Nevada and your role. 
	Instructor: This training is provided through the Office of Suicide Prevention 
	CEUs and PDs approved by the Board of Social Workers, Board of Psychological Examiners, and EDLiFE 
	Trauma Informed Schools 
	Research over the past 20 years has helped shed a light on the role that trauma can play in developing brains during childhood and adolescence.  Adverse Childhood Experiences (or ACES) have been associated with not only worse mental health outcomes but with worse physical health outcomes as well.  Sometimes just knowing how trauma may impact behaviors can help us get a better understanding of why kids may react the ways that they do.  It can also help us plan for success in our schools and our homes, provid
	Instructor: Amber Reid 
	  
	Social Emotional Academic Development (SEAD)/SEL 
	Social Emotional Academic Development (SEAD)/Social Emotional Learning (SEL) 
	SEAD/SEL 101 with Strategies for Students 
	This workshop is designed to introduce the five competencies of social emotional learning as defined by CASEL: self-awareness, self-management, social awareness, relationship skills and responsible decision making. Participants will engage in opportunities to discuss the application of each competency within one’s realm of influence. Furthermore, participants will walk away with strategies for integrating SEL skills into the culture of the school and explicitly teaching the skills in the classroom. 
	Note: This training can be customized for Educational Leaders, Certified or Classified Employees 
	Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 
	Digital SEAD 
	This professional development training offers educators evidence-based best practices to model and explicitly teach culturally responsive social emotional learning skills in virtual spaces. Attendees will take away strategies to increase safe and respectful online Communication & interaction practices. Educators will be introduced to new methods that promote youth self-care and self-management in digital spaces. 
	Instructor: Dr. Tara Madden-Dent 
	Adult SEL and Self Care 
	Adult SEL and Self-Care in the Midst of Adversity 
	As we know, social and emotional learning (SEL) is a key component of re-entry guidelines for school districts across the nation. Yet how can we expect our administrators, counselors and teachers to teach SEL if they do not understand, practice or model SEL naturally in their own lives. Before we adopt a program or curriculum for our schools, it is crucial that we as adults within the school community understand and practice SEL ourselves. Through this presentation, attendees will learn (or review) the five
	Note: This training can be customized for Educational Leaders, Certified or Classified Employees 
	Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 
	Restorative SEL 
	An increased awareness of Restorative Practices is essential for Nevada educators.  This workshop is defined to introduce the key components of proactive restorative practices through the lens of social emotional learning. Participants will explore the connection between Restorative Practices and SEL, as well as the benefits of empathy in the context of restorative SEL.  Additionally, this is an experiential workshop in which all participants will walk away with strategies for implementing proactive relatio
	Note: This training can be customized for Educational Leaders, Certified or Classified Employees 
	Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 
	SEAD Center Modules 
	NDE’s Social, Emotional & Academic Development (SEAD) Center is a free virtual support system and statewide educator community around social, emotional, and academic development practices that reinforce equitable environments and student success. The Center provides state-funded professional development, on-going training and coaching, guest speakers, a statewide Community of Practice, online resource library, and daily wellness sessions. Enroll here: 
	NDE’s Social, Emotional & Academic Development (SEAD) Center is a free virtual support system and statewide educator community around social, emotional, and academic development practices that reinforce equitable environments and student success. The Center provides state-funded professional development, on-going training and coaching, guest speakers, a statewide Community of Practice, online resource library, and daily wellness sessions. Enroll here: 
	SEAD Center
	SEAD Center

	 

	 
	  
	State Mandated Trainings 
	Model Policy for a Safe and Respectful Learning Environment (NRS 388.133.2d) 
	NRS 388.133
	NRS 388.133
	NRS 388.133

	 establishes that the Office for a Safe and Respectful Learning Environment must develop a model policy for districts that encompass the training and methods described below. These trainings and methods should be provided and reviewed annually to the governing body of a school district, administrators, and certified and non-certified staff. Per 
	NRS 388.134
	NRS 388.134

	, new members of the governing body, new staff, and new teachers must receive training on this policy within 180 days of hire.  

	 
	• Training in the appropriate methods to facilitate positive human relations among pupils by eliminating the use of bullying and cyber-bullying so that pupils may realize their full academic and personal potential; 
	• Training in the appropriate methods to facilitate positive human relations among pupils by eliminating the use of bullying and cyber-bullying so that pupils may realize their full academic and personal potential; 
	• Training in the appropriate methods to facilitate positive human relations among pupils by eliminating the use of bullying and cyber-bullying so that pupils may realize their full academic and personal potential; 

	• Training in methods to prevent, identify and report incidents of bullying and cyber-bullying; 
	• Training in methods to prevent, identify and report incidents of bullying and cyber-bullying; 

	• Training concerning the needs of persons with diverse gender identities or expressions; 
	• Training concerning the needs of persons with diverse gender identities or expressions; 

	• Training concerning the needs of pupils with disabilities and pupils with autism spectrum disorder; 
	• Training concerning the needs of pupils with disabilities and pupils with autism spectrum disorder; 

	• Methods to promote a positive learning environment; 
	• Methods to promote a positive learning environment; 

	• Methods to improve the school environment in a manner that will facilitate positive human relations among pupils; and 
	• Methods to improve the school environment in a manner that will facilitate positive human relations among pupils; and 

	• Methods to teach skills to pupils so that the pupils are able to replace inappropriate behavior with positive behavior. 
	• Methods to teach skills to pupils so that the pupils are able to replace inappropriate behavior with positive behavior. 


	 
	Bullying and Cyberbullying (NRS 388.1342) 
	NRS 388.1342
	NRS 388.1342
	NRS 388.1342

	 requires the below trainings for the audiences indicated. Administrators must receive training within 90 days of becoming an administrator and at least once every three years and in each year that the training is updated. Members of a governing body must receive their training within one year of the start of their service and at least one additional time after.  

	• Methods to prevent, identify and report incidents of bullying and cyber-bullying for the members of a governing body.  
	• Methods to prevent, identify and report incidents of bullying and cyber-bullying for the members of a governing body.  
	• Methods to prevent, identify and report incidents of bullying and cyber-bullying for the members of a governing body.  

	• For school district and school personnel to assist those persons with carrying out their powers and duties pursuant to NRS 388.121 to 388.1395, inclusive. 
	• For school district and school personnel to assist those persons with carrying out their powers and duties pursuant to NRS 388.121 to 388.1395, inclusive. 

	• For school district and school personnel in the prevention of violence and suicide, including, without limitation, violence and suicide associated with bullying and cyber-bullying, and appropriate methods to respond to incidents of violence or suicide. Such training must include, without limitation, instruction concerning the identification of: 
	• For school district and school personnel in the prevention of violence and suicide, including, without limitation, violence and suicide associated with bullying and cyber-bullying, and appropriate methods to respond to incidents of violence or suicide. Such training must include, without limitation, instruction concerning the identification of: 
	• For school district and school personnel in the prevention of violence and suicide, including, without limitation, violence and suicide associated with bullying and cyber-bullying, and appropriate methods to respond to incidents of violence or suicide. Such training must include, without limitation, instruction concerning the identification of: 
	o Appropriate mental health services at the school and in the community in which the school is located and how and when to refer pupils and their families for such services; and 
	o Appropriate mental health services at the school and in the community in which the school is located and how and when to refer pupils and their families for such services; and 
	o Appropriate mental health services at the school and in the community in which the school is located and how and when to refer pupils and their families for such services; and 

	o Other persons and organizations in the community in which the school is located, including, without limitation, religious and other nonprofit organizations, that may be able to assist with the response to a suicide. 
	o Other persons and organizations in the community in which the school is located, including, without limitation, religious and other nonprofit organizations, that may be able to assist with the response to a suicide. 





	• For school district and school personnel concerning the needs of persons with diverse gender identities or expressions. 
	• For school district and school personnel concerning the needs of persons with diverse gender identities or expressions. 
	• For school district and school personnel concerning the needs of persons with diverse gender identities or expressions. 

	• For school district and school personnel concerning the needs of pupils with disabilities and pupils with autism spectrum disorder. 
	• For school district and school personnel concerning the needs of pupils with disabilities and pupils with autism spectrum disorder. 


	Week of Respect (NRS 388.1395) 
	Each year, the first week of October in Nevada is designated as the 
	Each year, the first week of October in Nevada is designated as the 
	Week of Respect.
	Week of Respect.

	 This designation provides schools across Nevada with the opportunity to engage in activities and learning opportunities that highlight the importance of safe and respectful learning environments. Per NRS 236.073, board of trustees of a school district or the governing body of a charter school are to provide instruction on the ways in which pupils can prevent discrimination based on race, bullying and cyber-bullying during the Week of Respect and throughout the school year that is appropriate for the grade 

	• Methods to prevent, identify and report incidents of discrimination based on race, bullying and cyber-bullying; 
	• Methods to prevent, identify and report incidents of discrimination based on race, bullying and cyber-bullying; 
	• Methods to prevent, identify and report incidents of discrimination based on race, bullying and cyber-bullying; 

	• Methods to improve the school environment in a manner that will facilitate positive human relations among pupils; and 
	• Methods to improve the school environment in a manner that will facilitate positive human relations among pupils; and 

	• Methods to facilitate positive human relations among pupils by eliminating the use of discrimination based on race, bullying and cyber-bullying. 
	• Methods to facilitate positive human relations among pupils by eliminating the use of discrimination based on race, bullying and cyber-bullying. 


	SafeVoice 
	This introductory training provides your staff with the basic framework for how the SafeVoice system works and how to implement it in your school or district. This training goes over the history behind the program, the life cycle of a tip, laws, and regulations around the use of SafeVoice, and the new “Handle with Care” notifications. Additionally, pursuant to 
	This introductory training provides your staff with the basic framework for how the SafeVoice system works and how to implement it in your school or district. This training goes over the history behind the program, the life cycle of a tip, laws, and regulations around the use of SafeVoice, and the new “Handle with Care” notifications. Additionally, pursuant to 
	NRS 388.1455.4
	NRS 388.1455.4

	, this training also covers how to properly respond to reports received from SafeVoice and how to response to reports of different types of dangerous, violent, and unlawful activity and threats of such activity. The training also includes the procedure for making a report using the various methods to contact SafeVoice and how to collaborate to prevent dangerous, violent, and unlawful activity directed at teachers, staff, students, and family members.  

	Instructor: Laura Hutchinson 
	Handle with Care 
	Mandated under NRS 388.1451, Handle with Care (HWC) requires law enforcement to generate a notification when a child is exposed to a traumatic event during a first responder call.  The intent behind Handle with Care is to notify schools that their student has potentially experienced a traumatic event within the past 24 hours. The HWC notification ensures schools are made aware of a situation involving the student in the case where supports or extra care are needed. Training on how to properly respond 
	to a HWC notification and reducing the impact of a traumatic event in response to a HWC notification is mandated in 
	to a HWC notification and reducing the impact of a traumatic event in response to a HWC notification is mandated in 
	NRS 388.14538
	NRS 388.14538

	.  

	Instructor: Laura Hutchinson 
	School Safety Specialist Training 
	NRS 388.910
	NRS 388.910
	NRS 388.910

	 requires the superintendent of each school district and the principal of each charter school to designate an employee to serve as the School Safety Specialist. Each School Safety Specialist must complete the training provided by NDE within one year of appointment.  

	This training can be completed on Canvas  
	Crisis Response and Emergency Training (NRS. 388.245.4) 
	NRS 388.245.4 (h)
	NRS 388.245.4 (h)
	NRS 388.245.4 (h)

	 requires that districts and charters at least once each year, provide training in responding to a crisis and training in responding to an emergency to each employee of the school district or of the charter school, including, without limitation, training concerning drills for evacuating and securing schools 

	Suicide Prevention for School Resource Officers (NRS 388.2565) 
	NRS 388.2565
	NRS 388.2565
	NRS 388.2565

	 requires that each board of trustees or governing body of a charter ensure that each school resource officer receive training in the prevention of suicide. The training can be completed electronically and during working hours. 

	Suicide Prevention for Teachers and Students (NRS 388.256.2 c) 
	NRS 388.256.2 (c)
	NRS 388.256.2 (c)
	NRS 388.256.2 (c)

	 requires that districts and charters provide training on suicide prevention. Such training is required to include instruction concerning the identification of: 

	• Appropriate mental health services at the school and in the community in which the school is located and when and how to refer pupils and their families for such services; and 
	• Appropriate mental health services at the school and in the community in which the school is located and when and how to refer pupils and their families for such services; and 
	• Appropriate mental health services at the school and in the community in which the school is located and when and how to refer pupils and their families for such services; and 

	• Other persons and organizations in the community in which the school is located, including, without limitation, religious and other nonprofit organizations, that may be able to assist with the response to a suicide. 
	• Other persons and organizations in the community in which the school is located, including, without limitation, religious and other nonprofit organizations, that may be able to assist with the response to a suicide. 


	  
	Equity 
	Equity Awareness 
	The Invisible Backpack: The Story Behind the Student  
	As educators, even prior to the COVID 19 pandemic, we were seeing more students engaging in more trying behavior, at younger ages than ever before. Since COVID 19, as well as our recent increased awareness of the systemic racism and inequities within society and the educational system, we know our students will be coming back to school having experienced unprecedented trauma. From loss of income and thus stability, to loss of a loved one related to the virus; from addiction and domestic violence in the home
	 
	Instructor: Michelle Trujillo  
	Igniting Hope for Equity: Rules for Engagement  
	According to the Stanford Center for Education Policy Analysis (2020), “Reducing educational inequality is a priority for educators, administrators, and policymakers” because current research indicates that inequality “still features prominently in the US educational system...” Igniting HOPE for Equity: Rules for Engagement is a presentation designed to provide administrators and educational leaders* with strategies to engage students who are living in adversity. Due to the COVID 19 pandemic, our national u
	Instructor: Michelle Trujillo and Greta Peay 
	Equity/Culturally Responsive Schools 
	Becoming Equity Literate through Adult SEL Skills 
	This training can be done through a 12-hour Virtual Professional Learning Cohort (VPLC) or minimized into a 3-hour presentation.  
	The Equity Literacy Institute (2020) suggests that “when we embrace equity literacy, we learn to become a threat to the existence of inequity and an active cultivator of equity in our spheres of influence.” Throughout this presentation, equity will be explored through the lens of race, religion, socio-economic status, gender identity, sexuality, ability, traditions, and ways of being, however an emphasis will focus on the systemic racial inequities in education and society at large. This training is designe
	Instructor: Michelle Trujillo, Marie DuFresne and/or Tracy Fisher 
	Student Seminar - Culturally Responsive SEL for College & Career Readiness: 
	High school students are invited to participate in online culturally responsive social, emotional, and academic development seminars that reinforce college & career readiness skills. Through a deep dive into individual cultural orientations, participants gain skills to better communicate and interact with others in school and work settings.  
	  
	Special Topics and Leadership Consultation 
	Team Building/Trust Building 
	Customized to meet the needs of the school site or district, participants will engage in team building and/or trust-building activities on a continuum of low to high risk. The intent is to grow trust and foster an attitude of appreciation of the team, knowing that together any group of people can be stronger than an individual. This workshop will highlight appreciation of individual strengths in the context of contribution to the team. 
	Response to Incident 
	Following consultation with leadership, a customized workshop can be designed for a specific audience (Including but not limited to: All staff, leadership, teachers, paraprofessionals, students, parents, or community members). These workshops can be created in response to the following incidents: 
	Bullying 
	Grief/Loss 
	Crisis 
	Staff Morale 
	Equity 
	 
	 
	  
	Multi-Tiered System of Supports (MTSS) 
	These will be training series for MTSS Implementation Teams with larger time requirements. District MTSS Leadership Teams will also direct support and coaching between training sessions to help attendees implement MTSS at various tiers with fidelity. To access these training for your district’s schools, you will need to be a formal implementation partner with the Nevada MTSS project. Trainers for all of the professional development events are below provided by UNR’s Nevada MTSS Project Staff (see trainers s
	TIER ONE: 
	Tier 1 Summer Workshop (2 consecutive days).  
	The workshop takes place over two days (eight hours per day) and includes training on the critical components of Tier 1 implementation including facilitated worktime to build or enhance a school-wide Tier 1 system that is contextually relevant to the team’s unique building and culturally relevant to their community. Following the two-day workshop, a sub-set of these teams may attend a half day (4 hour) training on SWIS, the School-Wide Information System. Team members learn how to set up a universal data co
	Tier 1 Professional Development 1: Data Based Decision Making (6 hours) 
	This first quarterly professional development teaches school teams to analyze their existing behavior database to identify problems and “drill down” in the data to develop effective solutions. Additionally, a school-wide practice audit will be conducted where school-wide interventions in place at each school are sorted along a three-tiered continuum and evaluated for identified need, evidence base, and outcomes.  
	Tier 1 Professional Development 2: Classroom Systems (6 hours) 
	This second quarterly professional development day focuses on positive classroom behavior support practices and how they fit into a MTSS. The latest research regarding evidence-based instructional and classroom management techniques are taught along with how to embed them within in the classroom system. Teams will be taught key elements of effective professional development and implementation supports for teachers and walk out with an action plan for school-wide roll out of classroom supports.   
	Tier 1 Professional Development 3: Tier 1 Enhancements- Bully Prevention, SEL & Restorative Practices (6 hours) 
	The third quarterly professional development is designed to enhance Tier 1 systems to include integrated initiatives (i.e., enhancements). School teams will look at available site data (e.g., fidelity data, student behavior data, school climate survey data, etc.) to identify areas of strengths and improvement. Schools will be introduced three optional enhancements: Bully Prevention, Social Emotional Learning, and Restorative Practices.  Each option will provide information on how to further integrate the sp
	Tier 1 Professional Development 4: Disproportionality & Sustainability (6 hours) 
	The fourth quarterly professional development consists of two portions: sustainability and disproportionality. The sustainability portion focuses on perceived barriers and enablers to the 
	sustainability of Tier 1 as well as team time to address barriers and plan for enhancing enablers. During the disproportionality section, school teams examine their data to identify whether certain groups of students (race, gender, disability status) are receiving proportionate discipline in comparison to the enrollment of the school. Strategies to address disproportionate behavior referrals are taught, including acknowledging implicit bias and responding during key vulnerable decision points. 
	Tier 1 Booster Summer Workshop (6 hours).  
	This workshop is designed for school teams who have been previously trained by the Nevada MTSS project and are looking to enhance their implementation to higher fidelity or scale up integrated initiatives (academics, SEL/SEAD, Restorative Practices, School Mental Health, Trauma-Informed Supports, Substance Abuse Prevention, etc) at the universal level. 
	TIER TWO: 
	Tier 2 Summer Workshop (2 consecutive days).  
	The Tier 2 workshop will review the Tier 1 features that must be in place before installing advanced tiers and an overview of Tier 2 components will be provided.  Emphasis is placed on a Tier 1 systems check-up and the thirteen features of the Tiered Fidelity Inventory.  Participants will discuss to what extent each of the Tier I core features are being implemented. Tier 2 systems for teaming will be taught including universal screening practices and student identification processes. Critical features of Ti
	 Tier 2 Professional Development 1: Universal Screening and Intervention Selection (4 hours) 
	This professional development emphasizes data triangulation through the development of data decision rules and selection of Tier 2 interventions. Participants learn how to identify data sources for appropriately identifying students as well as selecting evidence-based, function-informed interventions for Tier 2 supports.   
	Tier 2 Professional Development 2: Progress Monitoring (4 hours) 
	This professional development emphasizes tracking student success, making data-based decisions, and evaluating treatment fidelity. Participants learn how to use data to make decisions regarding intervention effectiveness and student progress, specific strategies to follow based on data, how to measure treatment fidelity, and how to follow up when treatment fidelity is low. 
	Tier 2 Professional Development 3: Communication to Staff, Parents & Community (4 hours) 
	This professional development highlights using requests for assistance and professional development. Participants learn how to develop and use requests for assistance, critical features of effective professional development, and how to involve families in Tier 2 systems. 
	Tier 2 Professional Development 4: Disproportionality & Social Validity (4 hours) 
	The fourth quarterly professional development covers using data to determine disproportionality, strategies for reducing disproportionality, and evaluating Tier 2 practices. Participants learn the importance of evaluating disproportionality and how to identify it using data, analyzing if their current 
	plan for addressing disproportionality has been successful and what changes need to be made and what supports need to be created for smaller subsets of educators.   
	TIER THREE: 
	Tier 3 Summer Workshop (2 consecutive days).  
	The workshop provides the team with training in teaming at Tier 3, identifying needs and resources, introduction to the continuum of tier 3 practices including: functional behavior assessments, developing student intervention plans, and data collection and evaluation. Teams will complete an inventory of what individualized supports they are already providing to students in terms of counseling, behavior support, wrap around, and clinical care. 
	Tier 3 Professional Development 1: Brief Assessment & Competing Pathway Planning (4 hours) 
	This professional development session will review the tier 3 system structure to differentiate between student and system support teaming functions. Additionally, an overview of the process, forms, data collection, progress monitoring, and timeline of a brief functional behavior assessment (FBA) and behavior intervention plan (BIP) for students who have low-level needs respective to the continuum of tertiary support.  
	 
	Tier 3 Professional Development 2: Comprehensive Support Plans/ PTR (4 hours) 
	This professional development will focus on a more intensive assessment and support planning process for students who have intensive behavior, social, and academic needs. The training includes an overview of the process, forms, data collection, progress monitoring, and timeline of a comprehensive FBA and BIP with emphasis on teaming, training school staff for implementation, and measuring the fidelity of plan implementation. 
	Tier 3 Professional Development 3: School-Based Wraparound (4 hours) 
	This professional development will focus on school-based wraparound following the RENEW model, which is a structured school-to-career transition planning and individualized wraparound process for youth with emotional and behavioral challenges. Leveraging student voice and natural supports to develop student-driven goals with school team support is trained to site teams. The important role of wrap-around facilitators, mapping, and fidelity tools will also be reviewed.  
	Tier 3 Professional Development 4: (4 hours) 
	This professional development session will focus on evaluating your school’s tier 3 system to examine both student level and systems level outcomes respective to the various tier 3 interventions and groups of students within those interventions for efficacy. Tier 3 fidelity and level of use will also be examined utilizing the school site’s real-time data from this year’s implementation.  
	DATA: 
	Swift at SWIS: (4 hours) 
	The purpose of this training is to introduce SWIS as a decision system for social climate and discipline data along with the benefits, features, and impact on staff procedures. The sections include introduction 
	to SWIS; data-based decision making; roles & access; account set up (tools); referral data entry & review; basic reporting & analysis; and the drill down tool.  
	Swift at SWIS-CICO: (2 hours) 
	This training is designed to assist participants to understand the purpose and functionality of CICO-SWIS in data-based decision making. The learners will obtain an overview of the CICO module, and learn how to use the dashboard, reports, and entry features of the platform.  
	  
	Trainers 
	 
	 
	Figure
	Shari Daisy, Ph.D, BCBA-D 
	Regional MTS Coordinator 
	School Climate Transformation Project 
	Nevada PBIS Technical Assistance Center 
	University of Nevada, Reno 
	College of Education 
	 
	Shari earned her B.S. in Elementary and Special Education from the University of Nevada, Reno in 1993.  She went on to pursue graduate degrees in Special Education (M.Ed., Slippery Rock University, 1998), Applied Behavior Analysis (Ed.S., Simmons College, 2007), and Psychology, Behavior Analysis Specialization (Ph.D., The Chicago School of Professional Psychology, 2019).  Shari has worked in the field of education since 1998 as a special education teacher, student services coordinator, educational and behav
	  
	 
	Figure
	Marie DuFresne, M.Ed. 
	Social, Emotional & Academic Development (SEAD)  
	Education Programs Professional 
	Office for a Safe and Respectful Learning Environment 
	Nevada Department of Education-Northern Office 
	 
	Marie DuFresne is on a mission to make sure that all students and educators in Nevada know that they are cared about and empowered to achieve their personal and professional/career goals. Licensed and trained as a K-12 Professional School Counselor, Marie has over eighteen years of experience in the Nevada education system.  She currently works for the Nevada Department of Education and serves as the Social Emotional Academic Development education programs professional for the Office for a Safe and Respectf
	  
	 
	Figure
	Tracy Fisher 
	Social, Emotional & Academic Development (SEAD) Specialist 
	Office for a Safe and Respectful Learning Environment 
	Nevada Department of Education-Northern Office 
	 
	Hello, my name is Tracy Fisher. I am a native Nevadan who was born in Reno and raised in Gardnerville. I recently retired from a 30-year career in the Washoe County School District where I was lucky to serve children K-12th grade as a teacher, transition specialist, dean, assistant principal and principal. I have master’s degrees in administration and in education, but my greatest learning experiences have come from my students and my two sons. There is nothing more rewarding than empowering our youth to be
	 
	  
	 
	Figure
	Kaci Fleetwood, M.Ed., BCBA, LBA 
	State MTSS Coordinator  
	Nevada MTSS Project 
	Nevada PBIS Technical Assistance Center 
	Nevada Center for Excellence in Disabilities 
	University of Nevada, Reno College of Education 
	 
	Kaci Fleetwood is faculty at the College of Education within the University of Nevada, Reno. She works for the Nevada Center for Excellence in Disabilities (NCED), the Nevada PBIS Technical Assistance Center, and in conjunction with the Nevada Department of Education’s Office of Safe & Respectful Learning Environments. Kaci Fleetwood is an elected board member on the International Association for Positive Behavior Support (APBS), a licensed clinician by the Nevada Board of Psychological Examiners (LBA), and
	In her current role as the State Coordinator for MTSS in Nevada she facilitates LEAs to install, scale, and sustain Multi-Tiered Systems of Support (MTSS). She has trained nationally and internationally on MTSS as well as for SAMHSA’s (Substance Abuse & Mental Health Services Administration) Mental Health Technology Transfer Centers as a subject matter expert in installing School Mental Health systems. Prior to focusing on clinical work and implementation science in large-scale systems, Kaci began her caree
	  
	 
	Figure
	Ashley Greenwald, Ph.D., BCBA-D, LBA Research Assistant Professor Project Director/Principal Investigator Nevada PBIS Technical Assistance Center University of Nevada, Reno College of Education 
	 
	Ashley Greenwald is the Project Administrator for the Positive Behavior Support-Nevada project and the School Climate Transformation Project.  The Positive Behavior Support-Nevada project provides training and technical assistance to families and community providers of individuals with disabilities and challenging behavior.  The School Climate Transformation Project assists school districts across Nevada in implementing evidence based multi-tiered behavior frameworks.  Ms. Greenwald oversees all clinical an
	  
	Tara Madden-Dent, Ph.D. 
	Social, Emotional, and Academic Development Specialist 
	Office for a Safe and Respectful Learning Environment  
	Nevada Department of Education 
	Tara Madden-Dent, Ph.D., is a Culturally Responsive Social, Emotional, and Academic Development Consultant. She taught at the University of Nevada, Reno while finishing her Ph.D. in Educational Leadership and conducting research on culturally responsive SEL interventions. She then taught her research in Poland, China, Japan, and South Korea before guiding the development of a Global Programs Department at Sierra Nevada University. Since 2017, she has served as a SEAD Specialist for the Nevada Department of 
	 
	Dr. Greta Peay 
	CEO and Founder, Infinity: Diversity Matters 
	Equity Specialist 
	Office for a Safe and Respectful Learning Environment 
	 
	Greta Peay is the Chief Executive Officer & Founder- Infinity: Diversity Matters, LLC.  Dr. Peay is locally and nationally known for her professional development skills to educate others about best practices in the areas of literacy, language acquisition, differentiated instruction, and cultural competency. Her career is best described as a change agent and an advocate for social justice, and equitable opportunities- always fighting for students and their families with a smile! She serves Nevada's Office fo
	 
	  
	 
	Figure
	Amber Reid, MSW 
	Education Programs Professional 
	Climate, Data, & Equity 
	Nevada Department of Education 
	Office for a Safe and Respectful Learning Environment 
	 
	Amber Reid works for the Nevada Department of Education’s Office for a Safe and Respectful Learning Environment.  Among other assignments, she oversaw the state’s Social Workers in Schools block grant, which placed nearly 400 social workers and other mental health providers in school districts and charter schools across the state since 2016, representing an increase of over 1,200%.  She also oversees the state’s work on school climate surveys, supports ongoing data collection and analyses in general, and is
	  
	 
	Figure
	Michelle L. Trujillo, M.Ed 
	School Climate Specialist,  
	Nevada Department of Education 
	Office for a Safe and Respectful Learning Environment 
	Author, Inspirational Speaker, and Educational Consultant 
	 
	Michelle Trujillo is an educational consultant, author, and inspirational speaker. In her role as a School Climate Specialist for the Office for a Safe and Respectful Learning Environment (OSRLE), Michelle provides support and facilitates professional learning across the state for entire districts or individual schools. Her experience and expertise include, but is not limited to: school climate and culture; social, emotional learning; adult social emotional wellbeing; and site-based support to meet responsi
	 
	  
	 
	Figure
	Brooke Wagner, MSC-SC, M.Ed. 
	Regional MTSS Coordinator 
	School Climate Transformation Project 
	Nevada PBIS Technical Assistance Center 
	University of Nevada, Reno 
	College of Education 
	 
	Brooke has worked in education for over 19 years in many capacities. Her education and credentials qualify her to work in elementary schools, as well as special education classrooms.  Additionally, she holds a degree as a school counselor and Master of Education with an emphasis in Special Education and Behavior.  She has expertise in technical training and support for school sites implementing a Multi-Tiered System of Support.  In addition to training, coaching and support of teams and systems is part of t



