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CTE Teachers Learn the Tech World of Tesla’s Gigafactory 

Six Career and Technical Education (CTE) 
teachers from across Nevada spent a week this 
past summer learning the operations at au-
tomaker Tesla, Inc.’s Gigafactory east of Reno-
Sparks. 

The program took place in July as part of the 
CTE Educator Externship program sponsored 
by Tesla and the Nevada Department of Educa-
tion, Office of Career Readiness, Adult Learn-
ing & Education Options. 

The Automation teachers spent the week shad-
owing Tesla employees and touring the 5.3-
million-square-foot, multistory building in the 
Tahoe-Reno Industrial Center, where Tesla is 
partnering with Panasonic to produce lithium-
ion batteries for its electric vehicles. The educa-
tors also completed two days of classroom 
learning on robotic processes that they can in-
corporate into their high school curriculum. 

by the Nevada Department of Education 

The group also gained valuable knowledge 
about internship and career opportunities for 
their students after they graduate. This infor-
mation, integrated into the classroom, allows 
teachers to provide career guidance and expose 
students to the many options available in the 
manufacturing industry. 

Nationally, manufacturing companies are antic-
ipating employee attrition as many workers 
approach retirement age. As a result, jobs in 
skilled sectors such as tool and die making and 
automation will increase, boosting demand for 
a skilled workforce to fill those positions.  

Tesla’s Workforce Development and Educa-
tion team has coordinated closely with Nevada 
schools, understanding that the way to fill  
Tesla’s growing production needs is to create a 
direct pipeline giving many young people op-
portunities to work in their dynamic company. 

(continued on page 4) 
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From the Director 

by Craig Statucki 

As the end of the first semester approaches for most educa-

tors, I want to extend my appreciation and gratitude for all 

CTE educators. You are doing amazing things with your 

students despite not being in a normal classroom situation. 

One of the greatest benefits of CTE is hands-on learning. I 

am in awe of how well CTE educators are providing stu-

dents with opportunities to be successful in their program 

of study. While we do not know what the second semester 

looks like in terms of in-person, hybrid, or distance learn-

ing, I do know that all of you will be successful in support-

ing your students. 

I would like to remind teachers that our CTE Resource 

Guide is available at https://bit.ly/NV-PathForward-CTE. 

We are continuing to update this document as we receive 

additional resources and encourage educators to submit 

resources to the Education Program Professional who over-

sees their program of study. 

Bill Trabert Award 

One highlight of the Nevada Association of Career and 

Technical Education (NACTE) Conference is the Depart-

ment’s selection of a worthy recipient of the Bill Trabert 

Award. Bill Trabert was a former CTE Director for the Ne-

vada Department of Education (NDE) and tremendous ad-

vocate for career and technical education, then called Voca-

tional Education. Sadly, Bill passed away from cancer dur-

ing his time with NDE. 

Since 1992, the Career and Technical Education staff has 

selected the Trabert Award winner based on the educator’s 

experience and dedication to Nevada’s CTE students. This 

year’s selection is Shane Sutton from Elko County School 

District. Shane has taught in agriculture education for 37 

years, 27 of them in Elko County. Shane’s dedication to 

CTE in Elko County has had great impact across the state. 

Shane has received numerous awards over his career includ-

ing the Region 1 National Association of Agricultural Edu-

cators (NAAE) Outstanding Young Member (1986), Re-

gion 1 NAAE Outstanding Teacher (1992), and Region 1 

NAAE Outstanding Secondary Program (2002). 

Shane’s passion for agriculture became more diverse over 

the years from judging livestock, where he finished 2nd in 

the nation for livestock judging while living in Wyoming, to 

building a greenhouse, to raising chickens. Over his long 

career, Shane adapted to the changing themes of agriculture 

education which kept him growing, learning, and enjoying 

teaching. His passion for agriculture education and his stu-

dents is what made him an excellent administrator and 

teacher whom colleagues and students admire even in re-

tirement. 

On a personal note: Shane, I would like to thank you for 

your leadership and the assistance you have provided me 

over the years. I truly appreciate your guidance, and hope I 

will be able to honor your achievement in person in the 

near future. 

CRALEO Updates 

The CRALEO team continues to communicate with dis-

tricts as we review the programs of study to ensure the 

alignment with requirements of Perkins V. We appreciate 

the feedback that we have received from educators and 

stakeholders that will assist the department in making deci-

sions going forward. 

The Quality Program Reviews (QPR) of pre-selected 

schools have begun and CRALEO will be soon conducting 

virtual visits and interviews for these schools. We appreci-

ate the QPR schools’ flexibility and hard work as we transi-

tion the process from in-person site visits and interviews, to 

conducting them virtually. 

The end-of-program and workplace readiness assessments 

are continuing this fall and the Spring testing window will 

begin February 16, 2021. For students who are participat-

ing in CTE in a full distance learning environment, students 

will be able to complete the assessment utilizing a virtual 

proctor provided by our vendor. 

If you have any questions, feel free to contact me at: 

cstatucki@doe.nv.gov. 
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NACTE News: Adjusting to the Changing Environment 

by Maggie Cox and Monique Gaudin 

On behalf of the Nevada Associ-

ation of Career & Technical 

Education (NACTE), we would 

like to thank our teachers for 

jumping into action to assist 

during the challenges of the 

COVID-19 pandemic. Our 

CTE teachers are uniquely qual-

ified to assist their communi-

ties. Examples of this are medi-

cal programs that donated needed supplies to their commu-

nities, and media teachers who assisted with the production 

of virtual graduations. 

Region V and NACTE rolled out their first virtual confer-

ences which proved to be a successful COVID-19 era alter-

native. Although an in-person gathering of CTE educators 

and industry partners might be more fruitful in generating 

collaborations, this experience proved that a virtual space of 

professional development and support, as a vehicle in kick-

starting the creative juices as well as sharing best practices,  

might not be a bad solution moving forward. We may need 

to reconcile that life “as we knew it” is no longer, especially 

with the news that our spring Region V conference will 

only be offered virtually.  Looking even further, to NACTE 

2021, we have dipped our toes in the new age of online 

possibilities. We are working on ways to increase engage-

ment and interactivity, and it feels as though NACTE is po-

sitioning itself to move into a much stronger and inclusive 

support system for all CTE teachers across the state. 

We hope you will join our membership and participate in 

opportunities for ACTE / NACTE members. As a member, 

you are eligible to be considered for State and National 

Awards Boards. 

Membership - join or renew: 

https://web.acteonline.org/ACTE/Join/Join_ACTE.aspx 

Upcoming conferences can be found on the Nevada ACTE 

website: 

https://www.acteonline.org/nevada-association-for-career

-and-technical-education/ 

• National Policy Seminar (virtual) 

March 22 - 24, 2021 

• ACTE Region V (virtual) 

April 22 - 25, 2021 

• NACTE 

July 28 - 31, 2021 

CHECK OUT  

Nevada Digital Learning 

https://nvdigitallearning.org  

• Professional Development 

• Curriculum Resources 
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FBLA Chapter Bonding Ideas and Partnering with 
Businesses 

by Joanna Yi and Kirsten Calma 

Future Business Leaders of America (FBLA) is all about net-

working and getting to know other passionate business lead-

ers. Therefore, engagement is key when it comes to inter-

acting as a chapter.  

The three key points to leading a chapter that will stick to-

gether, creating an unforgettable bond with each other, are 

characterized as the Three I’s: Icebreakers, Introductions, 

and Information. A good icebreaker ensures that all mem-

bers are properly acquainted with each other while avoiding 

awkward conversations and silent chat rooms. The interac-

tive games keep the members active while allowing them to 

get to know their peers. Introductions allow all members to 

take a step towards initiating a conversation and creating 

insightful discussions. Information allows everyone to be 

included and stay engaged and aware of the deadlines, op-

portunities, and events that are upcoming. 

One of the ways to apply networking skills in FBLA is by 

creating partnerships with businesses. Members need the 

coaching and support of advisors and administrators to con-

nect with employers and community members. Once one 

solid partnership is formed, it will be easier to reach out for 

additional ones. With the approval of an adviser, FBLA 

chapter officers and members can reach out and make con-

nections. They can determine goals of the partnership and 

be good ambassadors for both FBLA and the program. 

To create partnerships with businesses, members need to 

understand the steps to take. For example, first, determine 

the type of business the members are most focused on or 

that could benefit your growth best. Next, reach out to the 

company that best fits the chapter. This can be done 

through email, a contact box form on their website, or a 

simple call. The advisor should preapprove any communica-

tions sent to potential partners. Once they have responded 

to an introduction, make a proposal on how you can partner 

together. Be organized and come in with a plan, but don't 

complicate things. Start slowly and work through the 

agreed-upon plan. Little by little, incorporate more aspects 

and activities into your chapter’s agenda. By doing this, you 

will be able to enjoy your successes and continue to grow 

your partnership. 

Nevada FBLA | www.nvfbla.org 

 

CTE Teachers Learn the Tech World of  
Tesla’s Gigafactory 

(continued from page 1) 

“Tesla has been a great partner in assisting us as we develop 
and grow programs that will very likely lead to future em-
ployment for our students,” says Michael Yenor, a partici-
pant in the July Externship program and a teacher at Legacy 
High School in Clark County. “We are working closely to 
help fill the skilled labor gap that is expected to arrive 
soon.” 

The CTE Educator Externship program is in its third year 
and is funded through a gift from Tesla. Five other CTE 
educators were accepted into the program for local extern-
ships. However, only a few were able to complete the ex-
perience due to COVID-19 restrictions. 

The Governor’s Office of Workforce Innovation (OWINN) 

is a partner in 
the Externship 
program, help-
ing to match em-
ployers with 
teachers based 
on their CTE 
program. 

COMING THIS SPRING! 

Professional Development from NDE to You: 

• New CTE Teacher Training 

• New CTE Administrator Training 

• Teaching with Equity in Mind for CTE 
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Go to the Next Level with Nevada DECA 

by Naomi Kiel 

Welcome to the 2020-2021 school year! 

Nevada DECA is excited to take this year to the next level. 

DECA is an incredible organization that offers numerous op-

portunities to expand leadership skills, network for careers, 

and prepare emerging leaders and entrepreneurs. 

We center our eight guiding principles around our logo: the 

DECA diamond. The inner four points address the purpose of 

DECA’s comprehensive learning program: integrating into 

classroom instruction, applying learning, connecting to busi-

ness, and promoting competition. The four outer points rep-

resent that DECA prepares members to be academically pre-

pared, community oriented, professionally responsible, and 

experienced leaders. This means that DECA prepares and 

encourages its members to change the world both inside and 

outside of the classroom. DECA provides hands-on opportu-

nities to gain real-world insight and to ensure success in the 

future job market. 

Competition is one of the most important aspects of DECA. 

There are numerous events members can compete in which 

are grouped into 5 career clusters: entrepreneurship, finance, 

hospitality and tourism, marketing, and business manage-

ment. Throughout the year, Nevada DECA will provide re-

sources to aid in competition preparation, including a career 

cluster resource guide and virtual competition training 

events. 

Additionally, DECA provides a variety of leadership opportu-

nities for its members from the local to state level. These op-

portunities allow students to experience real-world leader-

ship while still in high school. We encourage all members to 

get involved in leading their local chapters and take the leap 

to run for state office. Joining the state officer team can cata-

pult your leadership journey and will allow you to build ex-

periences and connections that last a lifetime. Nevada DECA 

values and prioritizes the establishment of connections among 

student leaders. 

To further this initiative, we are launching our Presidents 

Council, a group in which all chapter presidents can build 

connections with other members, share experiences and initi-

atives that they are working on, and get help from each other 

in supporting their chapters. It is a fantastic opportunity to 

get involved and meet with the state officers and chapter 

leaders on a monthly basis. 

As events continue to change our world, our team and chap-

ters will also continue to strengthen our leadership. We are 

inspired to look at these as opportunities for innovation and 

to bond together with our incredible DECA community. We 

are excited to take this year to the next level! 

For more information, visit our website Nevada DECA at:  

https://www.nevadadeca.org 

Social media channels | Instagram 

@nvdeca |Facebook Nevada DECA 

|Twitter @NevadaDECA 
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NCWIT® Recognizes Computer Science Teachers 

by Melissa Scott 

The Las Vegas Affiliate of NCWIT® (National Center for Women 

& Information Technology) recognized Fran Bromley-Norwood as 

the winner of the 2020 Aspirations in Computing Educator Award. 

She has been a leader in teaching Cybersecurity and bringing Cyber 

Patriot competitions to Nevada. She also  provides support and 

training for Computer Science K-12 teachers in Clark County. 

Ursela Garvin received an honorable mention for this award. She is 

the president of the Silver State Chapter of the Computer Science 

Teachers Association (CSTA) and helped write the computer sci-

ence standards. Awardees are selected for their contribution to sup-

porting young women in technology fields through education. 

 

Four Nevada Schools in Top Tier of High School of Business™ 

Test Scores 

by Melissa Scott 

Students from four Nevada high schools have been recog-

nized for their business knowledge based on test scores that 

ranked among the highest in the nation in the High School 

of Business™ program’s final exams for the 2019-20 school 

year. 

MBA Research & Curriculum Center in Columbus, Ohio, 

which developed and facilitates the High School of Busi-

ness™ program, announced that at least one student from 

Nevada’s four programs (three schools in Clark County, 

and one in Washoe County), scored in the top 10 percentile 

in one or more of the four subject area exams. Approxi-

mately 6,000 students from across the nation are a part of a 

High School of Business program. 

Following are the Nevada schools and the subject areas in 

which their students scored in the top 10 percent: 

• Academy of Arts, Careers & Technology, Reno: Lead-

ership; Principles of Business; and Principles of Market-

ing. 

• Green Valley High School, Henderson: Principles of 
Business; Principles of Marketing; and Principles of 
Management. 

• Legacy High School, North Las Vegas: Principles of 
Business. 

• West Career and Technical Academy, Las Vegas: 

Leadership; Principles of Business; Principles of Mar-

keting; and Principles of Management. 

(Due to final exams being waived at the end of the school 

year because of the COVID-19 pandemic, the top scoring 

schools were only reported for the Leadership, Principles 

of Business, Principles of Marketing, and Principles of 

Management exams.) 

Students participating in the High School of Business™ 

program complete real, hands-on business projects 

through a series of six courses. The program also includes 

observational internships, opportunities to earn college 

credit, and local oversight via a steering team of college 

faculty, business professionals, and school personnel. 

The accelerated program is designed for college-bound 

students interested in business administration careers 

such as marketing, finance, entrepreneurship, and man-

agement. 

For more information about the national organization, 

visit www.MBAResearch.org/HSB. 
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NDE Online Support Hours During COVID-19 
Career & Technical Education 

Tuesdays 2:30pm - 3:30pm 
https://bit.ly/2PLw9M 

Computer Science & Integrated Technology 
Tuesdays 3pm - 4pm 

https://bit.ly/ComputerScience20-21 

Digital Learning 
Wednesdays 2pm - 3pm 
https://bit.ly/33NLsw0 

Early Learning 
1st Friday 11am - 12:30pm 

https://tinyurl.com/yxlkrvcy 

English Language Arts 
Tuesdays 11am - 12pm 
https://bit.ly/3fVoRAd 

Fine Arts 
Wednesdays 3pm - 4pm 

https://bit.ly/FineArtsOfficeHours 

Health / P.E. 
1st and 3rd Wednesday 2:30pm - 3:30pm 

https://tinyurl.com/y3cmlf25 

Inclusive Education 
Mondays 10am - 11am 
https://bit.ly/3gPj404 

Mathematics 
Wednesdays 3pm - 4pm 

https://bit.ly/31JErtw 

Read By Grade 3 
Tuesdays 3:30pm - 4:30pm 

https://tinyurl.com/yxv63el5 

Science 
Thursdays 8am-9am 

https://tinyurl.com/y3mnhcdm 

SEL / SEAD 
Fridays 10am - 11am 

https://tinyurl.com/yy9n7c9j 

Social Studies 
2nd and 4th Thursday 3pm - 4pm 

https://bit.ly/2PHhYYe 

 

 

CTE Mission Statement:  
The Office of Career Readiness, Adult 
Learning & Education Options is dedi-
cated to developing innovative edu-

cational opportunities for students to 
acquire skills for productive employ-

ment and lifelong learning. 

Jhone M. Ebert 
Superintendent of Public Instruction 

Jonathan P. Moore, Ed.D. 
Deputy Superintendent of Student 

Achievement 

Heidi Haartz 
Deputy Superintendent for 

Business and Support Services 

Felicia Gonzales 
Deputy Superintendent for Educator 
Effectiveness & Family Engagement 

Craig Statucki  
Director, Office of Career Readiness, 
Adult Learning & Education Options 

State Board of Education 

Mark Newburn 
Vice President of the Board 

Dr. René Cantú 

Katie Coombs 

Katherine Dockweiler 

Tim Hughes 

Tamara Hudson 

Cathy McAdoo 

Felicia Ortiz 

Mike Walker 

Wayne Workman 

Student Representative 

Alex Gallegos 

 

The Nevada Department of Education does not discriminate 

on the basis of race, color, religion, national origin, sex, 

 disability, sexual orientation, gender identity or expression, 

or age in its programs and activities and provides equal  

access to the Boy Scouts and other designated youth 

groups.  
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